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President’s Report 


By TED MURPHY 
President 

The UAW-GM Intra Corporation 
Council meetings were held May 4,5 
and 6. Phil Bennett, our Plant 
Chairman, was elected as Chairman 
of the Council by 
acclamation. I’m 
sure that Brother 
Bennett will do 
the job as he has 
in the past. 

The Council is 
responsible for 
drafting the de¬ 
mands for nego- 
tiations, so 
therefore this is 
an important job. 

Below are the plant populations 
that were submitted to the Council 
by the Plant Chairmen in all the GM 
Plants under the Master Agreement. 



Oshawa, Local 222 
St. Therese, Quebec 
(Car Assembly), 
Local 1163 

St. Eustache, Quebec 
(Bus Plant), 

Local 728 
Woodstock (Parts) 
Local 636 
St. Catharines 
Local 199 
London (Diesel) 
Local 27 

Windsor (Trim Plant) 
Local 1973 


15,200 working 

3,500 working 
150 laid off 

252 working 
350 laid off 

400 working 
6,750 working 

38 laid off 
751 working 
1,200 laid off 
1,657 working 
106 laid off 


Windsor 

(Transmission Plant), 3,000 working) 
Local 1973 70 laid off 

Scarborough (Van Assembly Plant) 
Local 303 2,500 working 

As you can see, there are still a 
number of plants with lay-offs under 
our Master Agreement. 

Regarding contracts in some of the 
other units in our Local, after a 
four-day strike, Kerr Industries have 
reached an agreement with Local 
222. We are still meeting with Cliff 
Mills Motors, and I will report on this 
in further editions of The Osha¬ 
worker. 

There are a number of people 
within the community that wonder 
why the leadership of the UAW are 
constantly pushing for the Govern¬ 
ment to pass content legislation that 
requires auto makers to produce 
parts equivalent to the amount of 
cars they sell in this country. 

Below is an insert that was in the 
May 6, 1983 edition of the UAW 
Newsletter. 

UAW CALLS FOR ROLLBACK 
ON JAPANESE TRUCKS 
Calling the latest figures showing a 
54 percent increase in Japanese truck 
imports “absolutely shocking,” 
UAW director for Canada Bob White 
told federal trade minister Gerald 
Regan this week that there must be a 
rollback on truck imports in any new 
trade agreement with the Japanese. 
“Japanese truck imports for the 


first quarter of 1983 amount to 17,418 
units, an alarming 54 percent in¬ 
crease over the first quarter of 
1982,” he told Regan in a telegram 
sent Wednesday. 

“These latest figures show that 
Japan exported to Canada about 
4,000 more trucks in the first three 
months of 1983 than they did in all of 
1979,” he said. 

White pointed out that the 
“dramatic acceleration” in truck 
imports “is Japan’s response to our 
failure to seriously address the truck 
market in earlier restraint discus¬ 
sions.” 

“The fact that it occurred when 
Canada is discussing a new import 
agreement with the Japanese is very 
arrogant behaviour on the part of the 
Japanese and is in my view com¬ 
pletely unacceptable,” he said. 
“They are running true to form and 
are trying to escalate the number of 
imports in order to make any nego¬ 
tiations on truck limitations more 
difficult.” 

He reiterated the UAW’s demand 
for “tough, decisive action” during, 
the current restraint discussions, not 
only on cars, but on trucks as well. 

“Any new understanding must in¬ 
clude a rollback of the present truck 
import levels! These latest figures 
are dangerously high and cannot in 
any way be considered a legitimate 
share of the Canadian market,” he 
said. 


Secretary-Treasurer’s 

Report 


By CARL FINLAY 

I would first like to thank our 
membership for electing me to attend 
the UAW Convention, although I am 
not a great admirer of some of th # ‘ 
people who have 
headed the 
UAW in recent 
years, I certainly 
hope some 
changes that are 
about to take 
place in our 
leadership, will 
be for the better. 

I know they all 
cannot be Walter 
Ruether, who I 
believe was the greatest leader the 
UAW ever had and who, I am sure, 
never had any desire to sit with 
Management as a Director of a com¬ 
pany. Walter Ruether only wore one 
cap and the membership of the UAW 
never had reason to doubt his sin¬ 
cerity towards its membership. 

Fraser is retiring as President of 
the UAW, but remains on as a Board 
Member with the Chrysler Cor¬ 
poration — how sweet it is ’ Reminds 
me of a couple of years ago — there 
was the Texas Love-In: If you re¬ 
member the District Committeeman 
in the Truck Plant at that time took a 
trip with management to Texas — 
came back — tried to ram Tag Relief 
down our throats and when that 
didn’t work, he went on Supervision; 
some claim he was on Supervision 
prior to the Texas trip but did not tell 
anyone. Maybe someday Donald 
will find reasons to confess and ask 


forgiveness, because you never 
know when they are going to do it to 
you! Following is the Financial Re¬ 
port for April 1983; 

SECRETARY-TREASURER’S 
REPORT 
APRIL 1983 

RECEIPTS $444,745.20 

EXPENDITURES 364,769.33 
Surplus $ 79,975.87 

BANK BALANCE 
APRIL 30,1983 
Current Acct. 


March 31, 1983 

$ 135,805.86 

April Deposits 

1,694,876.12 


1,830,681.98 

April Withdrawals 

1,632,783.30 

Bank Balance 

$ 197,898.68 

ASSETS 


Cash on hand 

$ 4,817.19 

Bank Balance 

197,898.68 

Autoworkers 


Credit Union 

24,313.32 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

211,225.54 

GM Unit Benefit Fund 

65,725.90 

Short Term Deposit 

1,250,000.00 


$1,855,980.63 

Less O IS Cheques 

240,279.04 


$1,615,701.59 


EXPENDITURES 

Office & Hall Salaries $ 26,916.55 


Lost Time Wages 37,672.70 

Lost Time Expenses 6,160.45 

Payroll Service Charge 388.90 

Per Capita Tax 221,167.88 

Special GM Unit 

Benefit Fund 13,412.00 


Publicity 

89.35 

Office Supplies 

2,585.57 

Hall Supplies 

4,048.71 

Building Maintenance 

5,716.58 

Entertainment 

2,623.70 

Welfare 

30.00 

Education { 

2,158.60 

Donations 

635.00 

Investors Group Trust 

14,937.90 

Office Insurance 

469.81 

OHIP 

324.00 

Green Shield 

656.15 

Miscellaneous 

510.74 

Dues Refunds 

392.68 

Retired Members 


Dues Fund 

1,490.52 

Telephone 

2,510.44 

Oshaworker 

11,384.35 

Vending Machines 

141.75 

Audit 

925.00 

Realty Taxes 

6,420.00 

Total Expenditures $ 

364,769.33 

RECEIPTS 


Check-offs $ 

417,547.25 

Term Deposit Interest 

7,294.51 

Hall Rent 

5,320.00 

Apartment Rent 

600.00 

Miscellaneous Sales 

205.39 

Telephone 

266.03 

Entertainment 

1,434.65 

Vending Machines 

247.45 

Retired Members 


Dues Fund 

846.10 

Oshaworker Advertising 

1,249.88 

Office Wages 

4,791.79 

Lost Time Wages 

1,531.70 

Miscellaneous 

63.00 

General Insurance 

1,832.50 

Building Maintenance 

1,501.01 

Green Shield 

13.34 

Total Receipts $ 

444,745.20 



GENERAL MOTORS 
UNIT 

REGULAR MEETING 

THURSDAY, MAY 19,1983 
7:30 P.M. UAW HALL 

44 BOND STREET EAST, OSHAWA 


Medication Awareness for 
Seniors Conference 


It is important to understand not 
only the effects of medication taken 
but also associated issues of doctor- 
patient interaction and personal 
responsibility. June 14, 1:00 p.m. to 
4:00 p.m. the Oshawa Senior Citizen 
Centre will host a Medication 
Awareness Conference for Seniors. 

The Keynote speaker, Dr. Sally 
Saunders, Consultant with the 
Addiction Research Foundation and 
authority in the field of substance 
abuse and the elderly will follow her 
opening remarks with a film entitled, 
“Wise Use of Drugs by Older 
Americans” — dealing with three 
separate topics which leads to a 
natural interruption at certain points 
in order for conference participants 


and Addiction Research Foundation 
resource persons to assist with 
discussions of the film’s issues in 
small groups. 

Three segments are: 

1. Seniors — physician relation¬ 
ships pertaining to medication 

2. Drug effects and potential dan¬ 
gers 

3. Compliance problems in using 
medications 

There is no participant cost as¬ 
sociated with the conference and 
early registration is desirable in 
order that an adequate number of 
information kits may be prepared. 

For further details please contact 
the Oshawa Senior Citizen Centre at 
576-6712. 


* J PAC Report 



By AMBY FERREN 
Chairman PAC 

(Questionnaire 3 

Which taxation policies would re¬ 
duce the present tax inequalities? 

Pick the choice (A or B) that you 
think would reduce the present tax 
inequalities. 

1. Personal Income Tax: 

(A) Because the government needs 
more revenue, personal income 
taxes must be raised to balance the 
provincial budget. 

(B) Ontario needs a tax system 
based on one’s ability to pay. Tax 
schemes that allow high income 
earners greater tax reduction; than 
middle and low income earners must 
be revised. 

2. Health Premiums: 

(A) OHIP premiums are really a tax 
which should be abolished. It’s not 
fair that a person making minimum 
wage pays the same as a millionaire 
for health care. OHIP should be 
financed through an income tax sys¬ 
tem based on one’s ability to pay. 
B) Inflation is driving up the cost of 
OHIP. Therefore monthly OHIP 
premiums must be increased to keep 
pace. 

3. Gasoline Taxes: 

(A) Ontario needs more tax dollars, 
so Ontario needs an “ad volarem” 
tax (one which goes up every time 
the cost of gas does) on gasoline to 
help reduce the provincial budget 
deficit. The tax will also force con¬ 
sumers to conserve gasoline. 

(B) An “ad valorem” tax on 
gasoline will automatically increase 
taxes every three months. It takes 
away spending power from average 
income earners and adds to inflation. 
A program of energy planning would 
lead to serious conservation and 
save millions of dollars. 

4. Corporate Taxes: 

(A) The province must maintain an 
attractive investment climate 
through reasonable corporate and 
capital tax rates. More tax incentives 
and breaks to corporations might be 
necessary to keep Ontario com- 


Part 3 


petitiye with other provinces and 
U.S. states. 

(B) Corporations aren’t paying their 
share of provincial taxes. This has 
led to cutbacks in important social 
services and increased personal in¬ 
come taxes. Corporate tax in¬ 
centives are unnecessary bribes 
which do little to create jobs and new 
production in Ontario, but which do 
lot to increase the tax burden on 
Ontario families. 

5. Resource Taxes: 

(A) Tax reductions and incentives 
for the mining and forest industries 
are needed to ensure continued ex¬ 
ploration, research and develop¬ 
ment. 

(B) Tax breaks for resource com¬ 
panies cost taxpayers and the pro¬ 
vincial treasury millions of dollars 
annually. An equitable tax system 
would make sure the resource 
corporations pay their share. On¬ 
tario should use public ownership to 
ensure long term development and a 
fair return to the people of Ontario 
from their resources. 

6. Education Taxes: 

(A) Property taxes are unfair to 
lower and middle income taxpayers. 
Education should be paid for by pro¬ 
vincial taxes which can better reflect 
the individual’s ability to pay. 

(B) Property taxes should finance 
around 50 percent of the cost of ed¬ 
ucation. The rest of the financing 
should come from other provincial 
taxes. Because education is of direct 
concern to the local community it is 
important that property taxes be the 
major part of its financing. 

7. Deficits and Taxes: 

(A) Inflation is caused by govern¬ 
ment deficits which should be elimi¬ 
nated by a combination of raising 
taxes and cutting government spend¬ 
ing. 

(B) Most of inflation is caused by the 
rising prices of food, energy, and 
housing. These rising prices can and 
must be attacked directly. Deficits 

Continued on Page 7 
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CANADA’S 

WONDERLAND 

TICKETS 

There will be tickets available for Canada’s Wonderland that 
can be used on the following days for the price of $7.50: May 7, 
8,14,15,21,22,23,28,29, June 4,5, as well as the week of 
June 6th through June 12th. There will also be tickets available 
for $7.50 on these dates: September 10,11,17,18,24,25, 



Tickets available at the UAW Hall 
Cash Sales Only! 


Organizing Knob Hill Farms 


Unemployed Help Centre 
Opened in Oshawa 



Unemployed Help Centre Board of Directors: From left: front row: Ken Thibeau, Wilf 
Duffield, Terry O’Connor, Bev McCloskey, Carl Finlay. Back row from left: Des 
Dubreuil, Tom Simmons, Nester Pidwerbecki, Bill Fairservice, Jim Wilbur. Missing 
from Photo llene Watts, Hugh Peacock. 


Carol Currie and John Clark, 
Union Organizers and Represent¬ 
atives of the Retail, Wholesale, and 
Department Store Union Local 414, 
recently made an appeal to the 
Oshawa and District Labour Council 
and the United Automobile Work¬ 
ers, Local 222, for their support and 
assistance in organizing the Knob 
Hill Farms Food Terminals. 

There are five terminals now in 
operation, two of which are located 
in each of Mississauga, Pickering, 
and Markham with one soon to open 
in Oshawa and several others slated 
for construction in the near future. 

The Ontario Labour Relations Act 
requires 55 percent of the employees 
must sign union application cards in 
order for the union to be certified as 
the bargaining agent for the em¬ 
ployees. In the retail food industry, 
this is done by municipality and 
“Oshawa” is a union city. We must 
prevent this non-union chain from 
continuing its anti-union practices 
that could have serious reper¬ 
cussions to our fellow trade 
unionists, and in particular those in 
the organized supermarket industry. 

These terminals are owned and 
operated by Steve Stavro, who main¬ 
tains tight controls, by providing 
members and friends of his family 
with positions of management. The 
employees come from many dif¬ 
ferent ethnic backgrounds and are 
usually ill-informed of their legal 
rights covered by the Employment 
Standards Act and the Labour Re¬ 
lations Act “easy pickins!” 

When the organizing campaign 
began in the autumn of 1982, the 
working conditions were found to be 
atrocious and served only to hurt the 
poor working person who wanted to 
do an honest days work for enough 
pay to provide for his/her family. In¬ 
credible as it may seem, in 1983 there 
are employees who earn only $4.50 
an hour (after years of service) and 
working 44 hours a week at this rate 
they take home less than $200.00 a 
week. 

The employees have been told 
their wages and benefits are com¬ 
parable to the industry but, how do 
you figure this compares when a 
Dominion Store’s cashier earns 
$405.25 for a 37 hour work week 
which increases by $38.85 a week on 
June 19, 1983? 

In an attempt to disrupt the organ¬ 
izing campaign, Stavro has made 
some improvements. Up until 
March, the employees had to pay 
their own OHIP and prior to April 
had no dental coverage. These 
improvements, as well as a modest 
wage increase are nice, but without a 
signed contract, these meagre offer¬ 
ings can be just as easily taken away 
leaving the employees again with 
nothing. 

There have been reported cases 


where cashiers have been fired for 
leaving their cash register to go to the 
washroom. Where is dignity on the 
job? Union members do not stand at a 
register for ten hours when nature 
calls. Would you? 

Clerks climb up ten or twelve feet 
of shelving to stock products be¬ 
cause the “small step ladders” are in 
such bad shape they might collapse, 
therefore the risk of falling from the 
shelf seems less. Power lifting 
equipment is not available for use 
during store hours, therefore clerks 
must drag stock across the floor 
using hand carts. Very difficult and 
strenuous work. Think of the back 
and leg problems this could create. 

Knob Hill employees say that un¬ 
like organized supermarket em¬ 
ployees, they have had to buy, at 
their own expense, at least three dif¬ 
ferent company uniforms in the past 
four years. In addition to the uni¬ 
forms, clerks must also buy pricing 
guns, and case cutters. The $30.00 
for the pricer is deducted in one lump 
sum from their pay cheque. One 
clerk was told by a salesman that the 
Company receives a free pricer with 
each label order. 

The Union, on behalf of three dis¬ 
charged employees, filed an 89 com¬ 
plaint with the Ontario Labour Re¬ 
lations Board, against Knob Hill 
Farms on February 25, 1983. The 
complaint was settled and the em¬ 
ployees were reinstated with com¬ 
pensation. The law does protect em¬ 
ployees from being fired for union 
activities. The single mother (being 
subsidized by welfare) and the two 
working students are happy to be 
back to work and are committed to 
the labour movement and fully in¬ 
tend to exercise their legal rights in 
this organizing campaign. 

The courage and determination of 
these people is commendable. The 
fears, frustrations, and pressures 
they must overcome would deter 
most people, but their will and tire¬ 
less efforts are and will be the back¬ 
bone of a strong union. 

Help them achieve the union goal! 


By TOM SIMMONS 

An unemployed help centre has 
become a reality in Oshawa. The 
doors were opened for business at 37 
Ontario Street on April 4th. Local 
222 delegates to 
Labour Council 
reported on the 
increased 
number of 
people seeking 
help at the UAW 
Hall the latter 
part of 1982 and 
discussions fol¬ 
lowed to see how 
best to cope with 
the problem. At 
the time, the Executive Board of 
Local 222 suggested an unused 
Tailor Shop could be a possible 
location. 

The Oshawa and District Labour 
Council called meetings of interested 
people and selected a Board of Di¬ 
rectors to seek funds as all that was 
available was a site. Serving on the 
Board for 1983 are the following 
Durham Region residents: Bill Fair- 
service, President, Carl Finlay — 
Vice President, Ken Thibeau — 
Secretary, Terry O’Connor — Trea¬ 
surer, Directors — Wilf Duffield, 
Tom Simmons, Hugh Peacock, Nes¬ 
tor Pidwerbecki, Beverly McClos- 


By TOMMY THOMPSON 
UAW Placement Co-Ordinator 

Any employee who has been in¬ 
capacitated at his or her work by in¬ 
jury or compensable occupational 
disease, while employed by the 
Company, will 
be employed in 
other work on a 
job that is operat¬ 
ing in the plant 
which he or she 
can do without 
regard to any 
seniority pro¬ 
visions of this 
agreement, ex¬ 
cept that such 
employee may 
not displace an employee with longer 
seniority. 

PARAGRAPH (75) 

In occupational injury and illness 
cases, compensable under the 
workmen’s compensation act, sick 
leave will be granted automatically 
and seniority will accumulate for the 
full period of legal temporary dis¬ 
ability. 

PHIL BENNETT RE-ELECTED 
NATIONAL CHAIRMAN 
Phil Bennett’s recent re-election 
by acclamation to the very important 
position of Chairman of the UAW’s 
GM National Intra Corporation 
Council by the leadership of the dif¬ 
ferent local unions in Canada is in my 
opinion recognition of the leadership 
shown by Phil Bennett during the 
1982 Negotiations. In 1982 because 
of the economy the UAW and the 
other industrial unions that form the 


key, llene Watts, Jim Wilbur and 
Des Dubreuil. 

OBJECTIVES 

We discussed our goal and it was 
decided to set up a Help Centre to 
serve the unemployed of Durham 
Region including those who are not 
affiliated with organized labour, in 
providing information, advice and 
assistance in their varied enquiries 
and if need be refer them to a desig¬ 
nated agency already operating. Our 
staff is dealing on a regular basis with 
Unemployment Insurance, Work¬ 
men’s Compensation, OHIP, 


backbone of organized labour in the 
private sector were being squeezed 
with heavy manufacturing industries 
such as automobiles and steel in a 
very serious decline. Phil Bennett, 
Chairman of the UAW-GM Master 
Bargaining Committee, was respon¬ 
sible during these very crucial 1982 
negotiations for executing the 
negotiating strategy and for leadings 
the bargaining team on a day to day 
basis. The leadership shown by Phil 
Bennett during the 1982 Nego¬ 
tiations earned him the acclamation 
that he received in Montreal last 
week and I would like to take this 
opportunity to congratulate Phil 
Bennett on his re-election to the very 
important position of Chairman of 
the UAW’s GM National Intra Cor¬ 
poration Council. 


Canada Pension and a host of other 
agencies and services. Our Counsel¬ 
lors have received fine co-operation 
on all enquiries and are able to better 
serve our clients. 

While job seeking is not part of our 
mandate, the staff have been able to 
refer people to some jobs. 

We sought help and advice from a 
large number of people and organi¬ 
zations and applied for a Canada On ¬ 
tario Employment Development 
Program (COED) Grant while seek¬ 
ing funds to operate from local 
unions and other sources. 

FUNDING 

The Unemployed Help Centre 
has received its first installment of 
the Grant and will be operating on 
grant monies for one year. We are 
also contacting other sources to put 
the Centre on a sound financial basis. 
Brother Wilf Duffield and myself 
have volunteered our time and are 
making speaking engagements be¬ 
fore various union organizations in 
an effort to get donations on an on¬ 
going basis to assure us of funds to 
keep operating in April of 1984. The 
unemployment picture I fear will not 
reverse itself in a short period. The 
Board looks at the Centre as a long 
term project, necessary in our- 
community. 

We have a staff of three in our 
office, John Bunner is the Director 
and Counsellor while Wayne Craggs 
is our other Counsellor. Linda Smith 
is x our courteous receptionist-office 
worker. 

The Centre is open five (5) days a 
week and the phone number is 
579-1821. 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
Sduth Plant Medical Centre: 644-6093 / Home: 576-6018 

Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Invitational Golf 
Tournament 

Saturday, June 11,1983 
Kedron Dells Golf Course 
Ritson Road North 
Oshawa, Ontario 
Entry Fee $30.00 

Includes green fees, trophies, prime fees, luncheon, 
special prizes, tourney expenses and UAW Int’l Golf 
affiliation. One (1) golfer in twenty (20) to qualify for the 
UAW Championship, September 11,1983, at Jack Nicklaus 
Kitty Hawk Golf Course in Dayton, Ohio. 

Make cheque payable to Tournament Director Morley 
Jodoin. Mail to UAW Hall, 44 Bond St. East, Oshawa, no 
later than May 27th, 1983. We have to set a limit on the 
entries of 120 golfers — first come. The prizes and meals 
will be at the UAW Hall. There will be a dance after; if you 
bring your mate or friends for lunch and dance it will be 
$8.00 extra each. 

***** 


NAME. 

ADDRESS . 

CITY .PHONE. 

Handicap if any, if not give me your last four (4) games 

Games. 

For information call: Morley 579-0278 
John 576-7975 
Wayne 668-9008 



Paragraph 75 of 
Master Agreement 
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SUB REPORT 

L IC Income Tax 
Repayment Delayed 



RoddPGvm Club 


By ROY J. FLEMING 


By LARRY LADD 
and CONNIE LOCKHART 
SUB Representatives 

The SUB Committee has been 
informed by the UAW-GM Intra 
Corporation Council that a motion 
was supported and carried at the 
May 5th, 1983, 
meeting in Mon¬ 
treal, to delay 
paying this 
money out of our 
SUB Fund until 
November 1, 
1983. If the SUB 
Fund is at a level 
of where it takes 
3.33 Credit Units 
to receive a SUB 
cheque for one 
(1) to five (5) years seniority, GMC 
will pay up to two hundred (200) 
claims per month on a per capita per¬ 
centage basis, based on the number 
of claims from each GM Plant in 
Canada, on November 1, 1983. If the 
SUB Fund starts to pay in November 
and the credit units drop below 3.33, 
the repayment claims will be stopped 
to keep the Fund at the 3.33 level. This 
delay is being done to ensure our 
SUB Fund will be as healthy as pos¬ 
sible for model changeovers and lay¬ 
offs this summer. 

1982 Notice of Assessments can 
also be turned into the SUB office as 
well. They will be kept in abeyance 
until the other years are paid. 

SUB FUND SLOWLY RISING 

As of April 30, 1983, the SUB 
Fund has $7,105,544.17, and the 
Credit Units required to obtain a 
SUB cheque are: 

Credit Unit 

Years of v Cancellation 

Seniority Rates 

1 to 5 3.33 

5 to 10 2.50 


10 to 15 


2.00 

15 to 20 

V 

1.43 

20 to 25 


1.00 

25 and over 


1.00 


AT TIME OF WRITING 
The SUB Fund is presently 12.26 
percent funded with 27 cents per 
hour straight time, 33 cents per hour 
straight time, 33 cents per time and 
one-half hour, 39 cents per double 
time hour going into the SUB Fund. 

NOTICE OF ASSESSMENT 
All employees active or now retired, 
etc., from 1979, 1980, 1981, should 
check to see if you have the Income 
Tax Notice of Assessment for the 
above years, if you have it in your 
possession take it to the GM SUB 
Office in person, sign a special form 
and it will be kept on file until it is 
paid. Those employees who lost or 
misplaced the Notice of Assessment 
slip, can pick up an application at the 
SUB Office which you can mail to 
the Revenue Canada District Taxa¬ 
tion Office nearest to your area. 

SUB MASS APPEAL 
On No. 2 Shift only — in the “B” 
System — approximately 1,544 em¬ 
ployees were denied anywhere from 
1.8 to 2 hours short work week bene¬ 
fits for Friday, March 11, 1983. The 
Company has called this a labour 
dispute. Your Local Union SUB 
Committee has filed a mass SUB 
Appeal on this issue, on behalf of 
everyone involved on No. 2 Shift in 
the “B” System. 

PROBLEMS 

If you require assistance due to 
UIC or SUB problems, request your 
Supervisor to call the Union SUB 
Representative at Extension 6078 
and Brother Connie Lockhart or my¬ 
self will be available to service you. 


If I am reading my Shooting Regu¬ 
lations correctly, chuck or ground¬ 
hog Shooting Regulations have not 
changed very much. No special li¬ 
cence is required to summer shoot 
groundhogs. 

This summer sport has really 
changed over the years. I remember 
when a long rifle 22 shell was con¬ 
sidered sufficient. Also, I have used 
my old 12 gauge shotgun with great 
results. Nowadays, the new high 
powered rifles and special high velo¬ 
city shells, and scopes are con¬ 
sidered standard equipment. Some 
of the more expert “Chuck Shoot¬ 
ers” even use sighting scopes to scan 
the fields and spot groundhogs. 

If you ask permission to chuck 
shoot, most farmers are happy to let 
you in order to get rid of these pests. 
Groundhogs can do a lot of harm in 
fields, especially in a clover or alfalfa 
field. If a machine’s wheel drops in 
one of the groundhog holes the axle 
can be broken. These pests eat-lots of 
clover and alfalfa leaving bare 
patches in the fields. More grass is 
also killed under the piles of earth 
that is in front of their holes. 

Groundhogs have a few enemies, 
other than man. Some of these are: 
the farmer’s dog, fox, and coyotes. 
However, the wild predators never 
seem to keep the chuck population in 
control. The predators may catch a 
few, but as a rule most chucks do not 
venture far from that drop hole and 
as a result are fairly safe. 

The chucks love to dig and prefer a 
high spot or the top of a bank. There 
will always be more than one hole, 
probably three or four holes. With so 
many holes, escape from enemies is 
easy. The inner den will have sleep¬ 
ing platforms above the inner ground 
level. If a hard rain occurs and the 
water seeps to the lower levels, the 
chuck can sleep or rest on a higher 
platform. 


The winter hibernation of a 
groundhog amazes everyone. This 
animal eats grasses all summer. Then 
in early fall, it goes to the den to 
hibernate. Groundhogs pass the cold 
winter asleep. Science has proven 
that the heart-beat of these little ani¬ 
mals slows down and as a result less 
energy is used up and the cold winter 
is passed in peace. 

There must be a million different 
kinds of Spring Warblers. When you 
notice them, they are forever flitting 
from branch to branch, and tree to 
tree. If you happen to know where 
there is a wild pit or choke cherry 
tree in bloom, you will find these 
warblers. They will likely be feeding 
on the honey or sap of these wild 
cherry trees. 

To me, all warblers look similar 
(not the same — only similar). They 
are mostly yellow breasted and dark 
or slate on the back. Some of the 
many names of these birds are: Yel¬ 
low Throated, Myrtle, Magnolia, 
Kirtland’s, Cape May, Black and 
White, Pine, Palm, and Prairie 
Mourning. I will be honest with you, 
but without my good field glasses I 
can never tell one from the other. 

Dead trees or dead limbs will be 
the home of some birds with a little 
work. The Flicker or Yellow-shafted 
Flicker is very common. This year 
there seems to be an abundance of 
them, or maybe it is that I am in the 
right spot at the correct time of day. 

The sound or song of these birds 
seems to travel for miles, especially 
in a valley of the woods. You can 
also hear these birds chiselling their 
holes in dead trees. Sometimes these 
holes are left for better locations. 
The holes that are left make excellent 
homes f<Jr other birds. Bluebirds 
choose these natural nesting sights to 
lay their eggs and raise their families. 

If you have not seen Bluebirds for 
a long time, travel north to the ridges 


(north of Raglan) and you will see 
them on that power line that runs 
east and west. You will find some 
bluebird houses hanging from the 
steel hydro towers. They hang their 
nests in places where predators can¬ 
not destroy them. The Red Squirrel 
is probably the worst enemy of the 
bluebird. That little red rascal can 
penetrate most small nest sights de¬ 
stroying the eggs. 

If you have been to a local marsh 
lately, you likely saw young duck¬ 
lings following the mother hen. 
Years ago, when duck banding was 
carried out in the second marsh, it 
was discovered that ducks would 
have an early nest of ducklings here, 
raise them, and fly out to the Cana¬ 
dian Prairies and raise another hatch 
of ducklings. 

If you want to see a treat for the 
eyes, look for the local geese and the 
newly hatched goslings. These baby 
geese float around like a whiff of yel¬ 
low paper. One day when I was at 
Newcastle Marsh, I saw a pair of 
geese and four goslings. They were 
eating green grass on someone’s 
lawn near the marsh. To my horror a 
house cat made a beeline trying to 
catch a gosling. That gander soon 
made the cat fly for the house and for 
safety. 

Remember, Weed Drag on Satur¬ 
day, June 11, 1983 at Lake Scugog. 
All adults — $2.00. Kids — free. Bill 
Nicholls, your casting chairman, has 
some wonderful prizes for you. In 
the next column I will list the mem¬ 
bers that will accept your $2.00 regis¬ 
tration in advance. 

Carl Anderson has your 1983 
Membership Card. It is also $2.00. 
The boat, motor and trailer has been 
selected. The set is a beauty!! 

Your fish entry should be mailed to 
Box 483, Oshawa. 

Target Shooting at Newcastle. 

See you at the next business 
meeting. 


Ontario Spring Fair 

A Celebration of Spring 

Sunday, May 22, 1983 



Sponsored by the Ontario New Democratic Party 


Something for everyone! 

The Ontario Spring Fair will be a 
kaleidoscope of the exciting ac¬ 
tivities and interests that make On¬ 
tario what it is. Featured performers 
include: Nancy White, a singer- 
songwriter with a razor-sharp wit; 
Ken Whiteley and the Paradise Re¬ 
vue, a solid source of rhythm and 
blues; Mantecca, a powerful band 
playing Central and South American 
music; the BobCats and the Boinks, 
both groups having their own off- 
the-wall styles to amuse adults and 
children. And there will be other 
special guests dropping in through¬ 
out the day. 

But music isn’t everything. The 
site will be filled with exhibits. 
Demonstrations and displays — like 
steam-powered tractors, and an 
honest-to-goodness steel bridge — 
will fill one end of the grounds. Else¬ 
where, kids will play in their own 
creative playground and seniors will 
set up shop for tea and coffee. 
There ’ 11 be a special zoo for the kids. 

There’ll be a wide range of Ontario 
crafts on display and for sale. And 
while you’re investigating the crafts, 
you’ll be able to treat yourself to fine 
foods from twelve concessions and 
specal booths serving food from 
many cultures. 

There’s lot more. Visitors can join 
in on the wild and crazy auction, lis¬ 
ten to readings by talented poets, 
take in a line-up of sporting events 
that includes: a soccer match be¬ 
tween Pan Hellenic and First Por¬ 
tuguese; a darts tournament; bocce; 
horse shoe pitching; softball; and a 
fastball tournament featuring local 
teams from right across the prov¬ 
ince. 

The whole event gets under way, 
bright and early with a pancake 


Great entertainment! 

breakfast with Ontario NDP leader 
Bob Rae wielding the skillet. 

The Ontario Spring Fair: 
Sunday, May 22, 1983 
Bathurst Street Quay 
Harbourfront, Toronto 
Starting time: 8:30 a.m. 

Admission 
$2.00 per person 
$5.00 for families 
Ref: John Goyeau 
929-9797 


Thank You 

By TONY CHENG 

I would like to thank the workers 
who voted and supported me for 
Alternate Committeeman in the re¬ 
cent election for the Alternate Com¬ 
mitteeman in Zone 56 on April 28, 
1983. 

Result: Archie Menzies 97 Elected 
Mike Cowles 45 

Tony Cheng 41 

I would like to congratulate Archie 
Menzies and thank all the candidates 
and members in our zone who voted 
and exercised their right to vote! 


Interested in the NDP? 

Bob Rae and Ed Broadbent 
would like to hear from you. 

□ I would like to find out about becoming a member of 
the NDP. 

□ I would like to get involved with the New Democratic 
Party in my area. 

□ I would like to make a financial contribution to the NDP. 

(You can check more than one!) 

Name.Phone. 

Address . 

.Postal Code. 

MAIL TO 

Bob Rae and Ed Broadbent 
New Democratic Party 
184 Main Street 
Toronto, Ontario 
M4E 9Z9 




Pensions 

By JOHN BEERS & AL O’DONNELL 



The following members have recently retired: 


NAME 

DEPT. 

NO. 

Leon Barmuta 

1 

Ernst Beier 

44C 

Nicholas Bohdan 

77 

Frederick C. Bouckley 

1 

Bert Boumans 

50 

Millard R. Brown 

52 

Verna L. Chamberlain 

1 

Kazimierz Dziatkowski 

82 

John R. Funston 

64 

William A. Graham 

1 

Howard D. Herman 

53 

Gustav A. Hoek 

12 

Francis J. Junkin 

53 

Josef Koroscik 

67 

Harold E. Lambert 

53 

Morley W. Lepard 

2 

Edward H. Limkilde 

1 

Norman E. Mather 

27 

Bernard G. Owen 

74 

Ernest Percy 

53C 

Alfred G. Redknap 

1 

Adriana Rietveld 

33 

Roland St. Jules 

26 

James W. Scott 

48 

Michael Valentino 

87 

Andran VandenBerg 

45 

Melvin Woodcock 

85 


YEARS 

OF 

RETIREMENT 

SERVICE 

DATE 

32.9 

May 1, 1983 

21.3 

May 1, 1983 

32.0 

April 1, 1983 

40.9 

May 1, 1983 

30.9 

May 1, 1983 

32.8 

April 1, 1983 

30.2 

May 1, 1983 

28.1 

April 1, 1983 

21.6 

March 1, 1983 

28.9 

April 1, 1983 

30.5 

May 1, 1983 

27.5 

April 1, 1983 

29.0 

March 1, 1983 

30.5 

May 1, 1983 

30.2 

May 1, 1983 

22.5 

May 1, 1983 

30.2 

May 1, 1983 

30.3 

May 1, 1983 

34.3 

April 1, 1983 

30.2 

May 1, 1983 

30.8 

May 1, 1983 

19.7 

May 1, 1983 

30.3 

May 1, 1983 

24.1 

April 1, 1983 

31.3 

May 1, 1983 

28.1 

May 1, 1983 

33.1 

May 1, 1983 



On behalf of the membership of Local 222, UAW, we wish them a long and 
healthy retirement. 
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SWAP COLUMN 


NEXT ISSUE: JUNE 2,1983 

DEADLINE FOR NEWS & ADS: MAY 20,1983 — 4:00 P.M. 


FOR SALE 


1981 SUZUKI RM 250 with many extras. 
1981 Yamaha YZ 250, Can-AM 250 trail 
bike. Call: Brooklin 655-4403 


ELECTRIC ORGAN, Galanti X310, dou¬ 
ble keyboard, foot pedals, other acces¬ 
sories. Set of four wheel discs. Fit 15" 
rim ’81 Chevy. Call: 576-7464 


18-FT. OWEN fibreglass boat with con¬ 
vertible top and 95 h.p. Mercury motor 
and trailer. 17-ft. Evinrude boat with 75 
h.p. Evinrude motor and trailer. Call: 
728-3297 


ONE-PIECE MEN’S nylon rain-suit, like 
new, yellow, worn twice. Men’s 3-piece 
grey suit and suit length leather coat, 
both size 40. Various 8-track tapes and 
case. Call: 723-2839 


1978 YAMAHA IT175 Enduro. Excellent 
condition. 2750 km. Quick. $750. Call: 
1-852-7292 


4.8 ACRES ON well developed road. 
Mostly all mature apple. Close to medi¬ 
cal and shopping facilities. Apsley area. 
Asking $13,000. Call: Ajax 683-9754 


GIRL’S BIKE, $25. 2 boy’s bikes, $25 
each. One 19-speed, $45. Single or dou¬ 
ble cot, $20. Fenders for 10-speed, 
$5.00. Call: 576-3028 


THOMAS TRANSISTOR organ, double 
keyboard. Solid wood. Immaculate 
condition. Call: 576-6453 


10-ACRE LOT, sheltered valley, creek, 
trees, Orono area. Beautiful split-level 
house, triple garage. 1975 Ford Courier 
V 4 -ton truck excellent condition. $1500. 
Call: Orono 983-5175 


PAIR GM bucket seats (red). Apt. size 
dryer. Air conditioner. Apt. kitchen table 
and chairs. 1976 4-door Chevrolet. Call: 
723-2896 


1981 HONDA CX500, new in ’82, candy 
apple red, liquid cooled, shaft driven, 
only 7,000 km. Helmet and custom 
backrest. Any reasonable offer. Call: 
725-2795 


SECRETARY DESK AND CHAIR. $125. 
Call: 576-1419 


TWO 45-GALLON reproduction black 
power rifles. $175 each One 12-gauge 
reproduction black power shotgun. 
$250. Call: 263-2393 


LADDER FOR POOL, 36" deep or less. 
$20. Call: 728-7978 


PICNIC TABLE. Large folding table. An¬ 
tique piano stool and picture frames. 
Heavy chain oil lantern. Call: 576-5080 


SEVEN-PIECE SET of drums, Tama Im¬ 
perial Star (Hairline chrome). 4 Zildjan 
cymbals with boom, stand and cases. 
New $4200. Asking $2300. Call: 725- 
2043 or 723-6826 


FIVE-YEAR OLD raised bungalow. Holi¬ 
day Inn area. Furnished rec room, wet 
bar, etc. 12%% three-year mortgage. 
Call: 579-7449 


CHEST-HIGH RUBBER waders, size 9. 
Furnace humidifier. 1 year old. 2 lamps 
and shades. 225-inch drapery track. 
Large barbecue and rotisserie. Call: 
725-4358 


LAWN BOY lawnmower, 21-inch cut 
with grass catcher. Call: 728-8796 


“ODYSSEY 2” VIDEO game with 15 
cartridges. Like new. $450. Retail value 
$848.25. Call: 576-6204 


TWO FRIDGES, one gold 15 cu. ft. frost¬ 
less. 2 doors. One white 11 cu. ft. Good 
condition. Call: 728-0883 


ALUMINUM DOOR, 80" x 33V. Perfect 
condition. Glass and screen intact. $15. 
Call: Whitby 668-5150 


BICYCLES. Men’s 10-speed. Ladies 
3-speed. Girl’s high-rise. Call: 723-7091 


15-FT. THORNES aluminum boat, 35 
Evinrude motor and trailer, $1100. 
Twenty 85 Ferguson tractor, good 
condition. $1300. Call: 725-6869 


KITCHEN SET. Round smoke glass top 
table with chrome base. 4 swivel chairs. 
$100. Call: 579-1751 


1981 HYDROSTREAM 18' Viking boat. 
1981 225 h.p. Mercury. 1981 Caulkins 
trailer, foot throttle, chopper prop, full 
instrumentation, inboard tank, gold 
metalflake. Call: 1-372-5887 or 1- 
372-8312 


COLEMAN NAPTHA gas 2-burner bar¬ 
becue and stand, good condition. Call: 
725-3843 


TOOL SHED, 8' x 7'. Asking $150 or best 
offer. Call: 576-8697 


ONE 3-PIECE MASTER bedroom suite. 
Good condition. 1970 GTO front end 
and hood. Call: 725-7989 


1980 CAMARO, AUTOMATIC, air, 
AM-FM stereo, undercoated and vit¬ 
alized. Like new. 24,000 km. Call: 571- 
1696 or 728-1112 


1970 MONTE CARLO. Excellent condi¬ 
tion. New paint job. $1800. Call: 576- 
7171 


14-FT. FIBREGLASS boat and 15 h.p. 
motor. Both for $550.1979 Chev 4-door. 
Good condition. Call: 728-4276 


250 LBS. SAND-FILLED weight set, 
bench, plate rock, and bars. Call: 723- 
7574 


22-FT. MASON BOAT, 155 I/O low range 
graph CB radio. Call: 728-9968 after 5 
p.m. 


WHITE TOILET, complete, $35. Gas 30- 
gallon hot water tank, as is, $20. Call: 
725-4684 


SILVER SERVING dishes and flatware. 
Complete china set and 3 oval table¬ 
cloths in lace, linen and polyester. Ap¬ 
proximately 55" x 95". Call: 576-5969 


HANDYMAN’S SPECIAL. 1972 Renault 
car (standard). R-16. Make offer. Call: 
576-3647 


1976 HONDA CR 250. $350. Call: 728- 
9626 


’74 GT550 SUZUKI, 6000 original miles, 
one owner, like new, certified, $1075. 
’73 Nova front fenders, hood, rad sup¬ 
port. Call: Bowmanville 623-6884 


ATARI 2600 VCS. Includes 13 cart¬ 
ridges. $450 or best offer. Call: 728-9298 
after 4 p.m. 


ANTIQUE SOLID OAK china cabinet 
with glass door. Excellent condition. 
Must be seen to be appreciated. Call: 
723-4977 after 4 p.m. 


CAR SEATS, floor runners. Girls’ sizes 
12 jackets, pants, dresses, blouses, 
sweaters. Ladies size 12 dresses. Used 
dishes. Call: 725-5306 


1976 CHEVETTE, 2-door, automatic, 
26,000 miles. $2200. Call: 576-4285 


BOY’S RED BIKE, 20" wheel, like new, 
$75. Boy’s 5-speed bike, black, 20" 
wheel, $60. Call: Bowmanville 623-6048 


’81 HOUSE TRAILER, Starcraft Deluxe, 
sleeps 4, 3-way fridge, propane stove, 
spare tire, electric brakes. Used only 3 
weekends. $3900. Call: 725-9417 


14' FIBREGLASS BOAT, motor and 
heavy-duty trailer, convertible top, good 
condition. Call: 728-6350 


1977 PONTIAC PARISIENNE 
Brougham, 51,000 miles, 305, PS, PB, 
automatic. Asking $3300. Call: 723-8426 


V-6 BUICK, 4-barrel, Holley intake, $100. 
Electric rad fan, $65. Widened Monza 
rims, 13" x 8V2". $75 pair. Call: Bowman¬ 
ville 623-2262 after 6 p.m. 


1968 IROQUOIS CONQUEST tent trail¬ 
er. Stored in winter. Asking $400. Call: 
571-1341 after 4 p.m. 


1976 650 YAMAHA, one owner, 15,500 
miles. Excellent condition. Recent tires. 
Asking $1200. Call: 723-8255 


CHAIN SAW, Pro Mac 510, good condi¬ 
tion. Best offer. Call: 728-4845 


ALUMINUM STORM DOOR, 33V 4 " x 
81V 2 ". $10. Afghans for gifts. Noresco 
speakers, $25. Ping-pong table, $15. 
Playboy magazines, in new condition. 
Call: 728-5497 


ONE PAIR AUTO ramps, 2 windows, 
suitable for garage, 34" x 27", 2 radial 
tires, 78 x 15. Call: 725-1196 


10,000 BTU AIR conditioner for sliding 
window. $300 or best offer. 1 year old. 
Call: 723-9007 


BATHTUB WITH ALL attachments in¬ 
cluded. Crane insulated toilet tank and 1 
window frame, size 24" x 38" complete, 
like new. Call: 723-9636 


BRAND NEW Washburn A-20 electric 
guitar, must be seen. Worth $975. Ask¬ 
ing $750 or best offer. Must sell. Call: 
623-4545 


75 PMC HOUSE trailer, 27-ft. with awn¬ 
ing and deck, hot water, fridge, furnace, 
sleeps 8. Call: 725-5774 


USED GASOLINE lawnmowers, Briggs 
& Stratton. Also reel gasoline mowers. 
Call: 725-6104 after 4:30 p.m. 


1981 IMPALAV-8 motor, 4-door, PS, PB, 
AM-FM, cruise control, tilt wheel, excel¬ 
lent condition. Also chesterfield and 
chair. Call: 728-5070 


1975 INTERNATIONAL SCOUT, 4- 
cylinder, standard transmission, 
4-wheel drive, radial tires, good condi¬ 
tion. Call: 579-9760 


BRAEMAR WEDDING dress, never 
worn, never altered, extra long veil, long 
train on dress, wedding cancelled. Ask¬ 
ing $385. Call: 723-7817 after 4 p.m. 


THREE-PASSENGER VAN bench seat, 
brown, excellent condition, $100. 
Matching Kenmore frostfree fridge and 
stove, avocado, good condition. Call: 
Whitby 668-6463 or 666-2745 


TWO PUREBRED WALKER pups. Good 
blood line. Call: 725-8125 


1973 NOVA PARTS. Right fender, left 
fender and hood. Will sell separate and 
cheap. Call: Bowmanville 623-6884 


VIKING AIR CONDITIONER, 10,000 BTU. 
Cools 2 rooms. Excellent condition. 
$350. Call: 725-9390 


RIGHT HAND golf clubs, 11-piece plus 
bag, like new. $65. CGE portable heater, 
$20. CGE floor polisher, $15. Call: 728- 
9856 


1973 CHEVY V 2 -TON truck, 6-cylinder, 
new paint, certified, best offer. Also 350 
automatic transmission. Call: 723-5107 


HOMEMADE CAMPER trailer, sleeps 
six, storage space, icebox, electric hot 
plate, cupboards and sink. Excellent 
condition. Asking $850 or best offer. 
Call: 1-705-488-2504 


ENGLISH SPRINGER Spaniel pups, 
field type, 7 weeks. Sire: Running Field 
Trials. Dame: Active Gun Dog. Shots, 
wormed, tattooed, registered. $150. 
Call: 1-705-786-2003 


THREE LONG bridesmaid gowns. Only 
worn once. Daphene Rose colour. Sizes 
13, 11, 7. Call: 728-6480 


ANTIQUE NEW Williams sewing ma¬ 
chine, 19th Century hard covered 
books, biographical, geographical, Bib¬ 
lical and poetical, in excellent condi¬ 
tion. Call: Brooklin 655-4970 


KAYAK POOL, 16' x 32', 20' x 8' deck, 4' 
deep, needs repairs, good Jacuzzi filter 
system, new cover. Best offer. Call: 
Bowmanville 623-6919 


WHITE COLONIAL crib (Junior’s bed), 
$100. White colonial change table, $30, 
car seat, $40. 12,000 BTU air condi¬ 
tioner, $175. (Slider model). Call: 723- 
6080 after 4 p.m. 


TIRES: One pair B.F. Goodrich Life- 
saver XLM steel belted radials, PI 95/75 
R 14 off rims. 25,000 miles. Call: 723- 
6215 


TWO SWIVEL reclining bucket seats. 
Fawn colour. Asking $80. Call: 723-3265 
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1975 COUGAR XR7, V-8, 4-barrel, air, 3 
new tires, 2 new snows, new muffler, 
brakes, instruments panel, tilt. $2000 
certified. Call: 357-3332 


’79 BONAIR HARDTOP tent trailer. 
Excellent condition. Best offer. Also ’75 
Mercury Marquis Brougham, loaded, 
trailer towing pack. Best offer. Call: 
725-5711 


1976 RM125 Suzuki, $300. Call: 725- 
4661 


TWO FOUR-CYCLE gas lawnmowers. 
Both in good condition. Call: 725-5895 


1968 CHEVELLE FOR parts. Engine and 
transmission OK. Asking $175. Call: 
576-3718 after 6:30 p.m. 


10 ACRES IN Bewdley overlooking Rice 
Lake. $28,000 terms. Aluminum door, 
$7.00. Call: 725-8645 


1980 CHEVETTE, 4-door automatic, 
power brakes, 47,000 km. Excellent 
condition. Call: 728-5705 


TWO FOLDING bicycles, 3-speed, very 
clean, $58.00 each. White shade, size 
78" x 90", $20. Apply: 495 Laval Drive, 
Oshawa 


TWO COMBINATION aluminum doors, 
in good stape, approximate sizes, 81" x 
33'hi' and 79" x 31V 2 ". Make an offer. Call: 
723-2014 ~ 


1982 CHEV CAVALIER hatchback, 
automatic, PS, PB, extended warranty, 
15 options, 11,000 miles, A-1, List 
$10,000. Sacrifice, $7400. Folding bed 
and mattress, like new, $55.00 Call: 
725-8748 


ONE PAIR SHEERS, champagne, 135" 
wide x 95" long. 1 pair lined drapes, rust 
colour, traverse rod included. Picket 
fence, cedar brown, 146V2" wide x 48" 
high. Call: 576-4634 


COMBINATION ROCKER and recliner 
chair, leather. $75. Like new. Hamster 
cage, large, 22" x 11" x 11". $20. Call: 
725-1409 


SMALL FRIDGE, washer spin dryer. 
Large oil tank. Rubber car mats, large. 
Firewood. Girl’s bike. Call: 725-1211 


TOP QUALITY hand lawnmower, 16" 
reel. Dehumidifier. Brown aluminum 
house door. Each item hardly used and 
in excellent condition. Call: 728-8355 


TRAILER, 6' x 8', 12" sides, new plywood 
floor last summer, good 8" tires, $175 
firm. Call: 576-6998 


1978 SUZUKI RM 125. In excellent con¬ 
dition. $700 or best offer. Call: 723-6929 


USED GE power mower with 150 feet 
heavy-duty extension cord. Good condi¬ 
tion. Asking $90. Call: Whitby 668-8675 


1977 GRAND PRIX. Power steering, 
brakes, windows, trunk, air, climate 
control, buckets, console, automatic, 
350. Low miles. Call: 576-6083 


FRIDGE, older model, in working condi¬ 
tion. $45. Call: 725-4258 


BE A NIGHT RIDER. 1982 Firebird, red, 
V-6, PS, PB, 34,000 km. $9300 or best 
offer. Call: 985-8106 or 728-7653 


CHESTERFIELD set, Mediterranean 
style. 2 trailer hitches to fit ’79-81 Aca¬ 
dian and ’71-72 Firebird. Chrome table, 
4 swivel leatherette chairs. Picnic table. 
Call: 725-9975 


1973 OLDS. Good motor. As is. $350. 
Call: 579-1625 


74 IMPALA CUSTOM, vinyl roof, PS, 
PB, AM-FM radio, good tires. Reliable. 
$800 as is. Call: Ajax 683-4245 9 a.m. to 1 
p.m. 


THREE-BEDROOM BUNGALOW, fire¬ 
place, hardwood floors, rec room. 2 an¬ 
tique chairs, upholstered, side chair, ta¬ 
bles, other household articles. Portable 
toilet. Call: 725-5405 


THREE-PIECE DRAPES. Stereo con¬ 
sole, 63-inch. TV console, 21-inch. Both 
cheerywood. Air conditioner, $50. 
Ladies roller skates, size 7 and 8. Must 
be seen. Call: 579-9388 


ROTTED MANURE. Loading facilities. 
Will deliver. Call: Bowmanville 623-7336 


16-FT. EVANS sailboat, equipment in¬ 
cludes trailer, cushions, life jackets, 5.5 
h.p. Sears outboard, 2 anchors, pad¬ 
dles. $3200. Call: 728-1959 


FIVE BLADE REEL lawnmower. Perfect 
condition. Call: 723-7647 


FOUR CHROME WHEELS, 14". 2 with 
tires, G70-14. Call: 725-9556 


GALANTI F-2 ORGAN. $1000. Call: 725- 
5026 


CEDAR PLANTS for hedges. All sizes. 
Good quality. Call: 728-6356 


GIRL’S HIGH-RISE Supercycle Cougar 
3-speed bike, with banana seat, calipher 
brakes, kickstand, bell, 18-inch wheels. 
Excellent condition. Call: 723-0017 


1980 CHEV WINDOW van. Fully automa¬ 
tic. Excellent condition. Call: 723-3960 


GOOD USED furniture. Small kitchen 
set, etc. 4 extra wide 14-inch GM wheels. 
Apply: 129 Westmount Street, Oshawa 


1978 PLYMOUTH HORIZON, 4-speed, 
tinted windows, no rust, very clean in¬ 
side, 50,000 miles, rear window defrost. 
Very good on gas. Best offer. Call- 
Brooklin 655-4591 


1982 CHEV S-10 PICKUP and cap. 
12,000 km. 2 TV towers. Stainless steel 
kitchen sink and basin. McCulloch 16" 
chain saw. Call: 725-4831 


1975 HONDA MOTORCYCLE, 555.4 
with fairing. Good condition. $1000. 
Call: Whitby 668-6980 


GAS LAWNMOWERS, Lawnboy 21-inch 
cut. Briggs & Stratton 19-inch cut. 
Excellent shape. GM rally wheels with 
radial tires. Call: 1-852-7793 


1973 CHEVELLE SS 350, dual exhaust, 
shift kit, air, shocks, black buckets and 
console. Call: 728-6022 after 5 p.m. 


12' x 15' CARPET, RUST, $90. Like new. 
Waterbed, 1 year old, $150. Call: 571- 
3864 


1983 CANARIES. $25 and up. Call: 728- 
2783 


1973 MUSTANG CONVERTIBLE. Fully 
restored. Many extras. $6900 or best of¬ 
fer. Call: 723-2082 


ORGAN. Orcana Fantasy 500. Call: 
Brooklin 655-4948 


FIVE HP GARDEN tiller. Good condi¬ 
tion. $225. Call: 728-4545 


Continued on Page 8 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 



BrooMin Cycle 

114 Dundas St. E, Whitby, Ont. 


For the best HONDA and SUZUKI 
deals around present this Ad 
or your Local 222 UAW Union Card 
t to Greg McCormack-Salesman. 
Also featuring 

HONDA POWER PRODUCTS 
and HONDA 
ALL TERRAIN CYCLES. 


PHONE: 



GS 450L 


666-1666 SUZUKI 



WHITBY TRAVEL 


ONTARIO 

TRAVEL 

INDUSTRY 

CONFERENCE 




SPECIALIZING IN ABC CHARTERS TOURS 
& HOLIDAY PACKAGES. 

REGISTERED & BONDED FOR YOUR PROTECTION - * 1067984 

GIVE DON ANO JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


668-5555 


m 




• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 


on Holiday Packages only 


CARLING O’KEEFE 

‘Old Vienna Regional 
Slo-Pitch Tournament’ 

PLACE: North Oshawa Park 
DATE: June 11th and 12th 


Entry fee — $125.00 plus two new balls 


Format & Prizes: open division 
(16 teams) 


1st $400 
2nd $300 
3rd $200 
4th $100 


Double Knockout 


Oldtimer Division — 30 years and over: 

(4 sections of 4 teams 1 st $475 

Round robin — guaranteed 2nd $275 
3 Games) 3rd $125 

4th $125 

Free dance Saturday night at North Oshawa Clubhouse 
Contact: Bob Solomon, 

242 Johnson Avenue 
Oshawa, Ontario. L1J 1S5 


AA 

fIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiini 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

lllllilllllllllllllllllllllllllllllllllllllllllllHIIIIIIIII 
Radio Dispatched 24 Hour Service 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

lllllllllilllllllllllllllllllilllllllllllllllllllllllllltlll 



Look for the 
union label 



Gell Travel 
of Lindsay 

35 William St. ' 
Lindsay, Ont. 
Registered and bonded 
for your protection 
Special sports tours 
Grey Cup in Vancouver 
Charter Flights 
Group Packages 
Olympic Special 
Expos Package 
Track & Field 
Helinski Super Bowl 
See Art Field 
Gell Travel 
(705)324-9181 


r 

7 ^ ^ 
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YOUR ONE STOP 
OPTICAL STORE 


absolutely HIGHEST QUAUTY and service at 
the LOWEST PRICES in town. 



• Cataract prescriptions 

• Children’s frames 

• Contact lenses and solutions 

• Contact lens ‘eye care’ make-up 

• Same day service on most glasses 
from our huge selection 


OPEN 6 DAYS A WEEK 

Qualified Licensed Optician 
on duty at all times. 

• We fully guarantee any of our frames for 1 full year at 
no extra charge 

• We arrange eye examinations 

• Optical Lab on premises 

• We accept any old pair of glasses and Exchange them 
for 10% off and free tint 

(To be donated to the Lions Club for further use in 3rd World 
Countries) 

• Special Rates for all UAW members, Students and 
Senior Citizens. 

16 KING ST. EAST 56 HARWOOD AVE. 
OSHAWA 571-3910 AJAX 683-2888 




QUALITY & PRICE - A GREAT COMBINATION 


► Designer Styles 

► Sports Eyewear 

► Racquet Ball Frames 

► Fashion Tints 

» Sunglass Eyewear 





■s*ss»SSr 




► Price 

► Quality 

► Service 

► Selection 

► Repairs 

► Prescriptions Filled 

»2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri. 
Stylrite. World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial. Orma, Coborn and 
others 

1 no/ SENIOR CITIZEN DISCOUNT- 
I U /O On any Complete Pair of 
Prescription Glasses 


BOB JOHNSON maggie blakolmer 


Managing Licensed Optician 


Ootician 


c&dmczaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 



Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 -987-5174 


For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35 Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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Hour Credit Union Mews 


AUTO WORKERS (OSHAWA ) y CREDIT UNION LTD. 
Established April 2, 1938 



"Your key to financial progress" 


NEW ATM 
INSTALLATION 

A SECOND flUTDCfiSH MACHINE HAS BEEN INSTALLED 
ON PARK ROAD SOUTH, OPPOSITE GM 

Round the Clock Service 
Withdrawals of up to $200 
T ransfers 
Deposits 
Loan Payments 

Drop into the Credit Union and obtain 
an Autocash Application Form. 

Use the convenient method of banking 
at the Auto Workers Credit Union. 


Credit Union 

Auto Loans 12 . 9 % 

put you 

behind the wheel! 

You’ve had your eye on a new car or truck for some time 
but you need some help with the financing. Perhaps 
you’ve found an excellent buy on a used vehicle. Or maybe 
you’ve decided to have major repairs done on your present 
car. A Credit Union loan can help solve your transportation 
problems. 

Our simple interest loans let you pay interest only on the 
amount you owe, for the time you owe it. And you can 
repay the loan at any time, in full or in part, without 
penalty. 

Remember, our convenient repayment schedules are 
designed to suit your budget. 

So come in and talk to us about an auto loan for your car 
or truck. 

We’ll put you behind the wheel. 



Credit Union 
Mortgage Loans 
open the door 
to your new home. 

There are many types of mortgage loans available with 
varying terms and interest rates. The ONE that’s right for 
you will depend on your individual needs and cir¬ 
cumstances. 

Here are three important reasons for choosing a credit 
union mortgage loan: 

1) No hidden charges 

2) Flexible terms and repayment schedules 

3) Competitive interest rates 

Talk to us for more complete details. We can help you 
choose the right type of mortgage loan to suit your financial 
needs. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours. MONDAY-THURSDAY10 A.M. 5 P.M. / FRIDAY 10 A.M. 6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — Year Term Certificates 

Auto Loans 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 

One, Two, Three-Year and Variable Rate RRSP’s • Payroll Deduction RHOSP’s and RRSP's • Daily Interest Account • 2 Autocash machines 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Lois Nimigon, Chairperson 
Robert Cannons, Liz Kloos 
Don Nicholls, Editor 
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Truck Talk Views 


By BING CAMPNEY 
District Committeeman 
District 11 

It has been quite awhile since my 
last article, being so busy with all of 
our Brothers and Sisters unjust lay¬ 
off grievances and the placements of 
a number of our 
senior Parts 
people. First I 
would like to 
congratulate the 
following 
committeemen 
and alternates 
elected to their 
respective 
zones, Pat 
Thrasher, Ron 
Gay, George 
Knott, Euguene Bergeron to their 
respective zones as committeemen 
and Bob Irwin, Bill Cassells, and 
John Taylor to their respective zones 
as alternates. All of these elected 
Brothers have an abundance of ex¬ 
perience for their members, so if you 
have any problems you will surely be 
looked after in a professional way. 

There are a number of new em¬ 
ployees in the Truck Plant and I have 
not been able to come in contact with 
you, but I am no stranger to any of 
the older people who have been 
around with me since the Truck Plant 
opened in 1965, but I would like to 
know all of you so feel free to talk to 
me when I pass, if you have a prob¬ 
lem maybe I can help you with it or 
give you advice on how to handle it. 

It was very pleasing to see the ad¬ 
dition of the second shift to the “A” 
System and the Truck Plant. There 
have been quite a few articles in the 
local papers about the preferential 
hires and how they should not be 
allowed to work here. There is not 
any one more disappointed than my¬ 
self when our local people were not 
hired, however I can remember 
when some of our people were 
picked up for Scarboro and Ste. 
Therese plants because of lay-offs in 
our own plants. We should make 
them feel welcome because they are 


only here because they have families 
back home to care for. As soon as 
their plants start up again, they will 
gladly return to their home bases. So 
while they are here I welcome them 
to the Truck Plant and District 11. I 
have been involved in a number of 
placement interviews in the past two 
to three months and believe me some 
of them are very very hard to find 
jobs for. I truly feel a number of our 
Truck Plant people who are 65A 
placements have been treated un¬ 
fairly by Car Plant management and I 
do not think it was intentional, but 
rather their interpretation of 65A of 
the Master Agreement. 

My interpretation of this para¬ 
graph is, when an employee is in¬ 
jured while performing his duties for 
GM and finds it hard getting work 
suitable because of the injury, is 
made a placement with restrictions 
stating what he or she can do, this 
placement is called 65A because the 
injury is compensable. My inter¬ 
pretation is the Company is now 
obligated to find a job for those em¬ 
ployees as long as the Company is 
retaining for people throughout the 
plants. 

I feel the Company is liable for 
every hour whenever this happens to 
one of our Brothers or Sisters. A 
good example of what I mean when I 
say the Company is obligated to find 
work they can do is with our Truck 
Plant 65A’s on lay-off because of 
the Truck Plant reduction to one 
(1) shift or any other 65A 
on lay-off at that time were 
neglected when the “A” System 
announced they were going back 
to two shifts. When this announce¬ 
ment was made, a whole shift opened 
up to these Brothers and Sisters and 
if you look at our priority; letter No. 
23 and it states and I quote “Dear 
Mr. Bennett: During current nego¬ 
tiations, agreement was reached 
regarding a procedure of filling open¬ 
ings or vacancies in the plant. Such 
openings or vacancies shall be filled 
by employees having rights under 
the paragraphs listed below: 1) Para¬ 
graph (65) of the Master Agreement 


(per letter No. 25). 2) Paragraph (13) 
of the Local Seniority Agreement. 3) 
Paragraph (9) or (30) (c) of the Local 
Seniority Agreement. 4) Letter 24 of 
the Local Agreements. 5) Recall 
provisions of the Local Seniority 
Agreement except as provided in 
Paragraph (33) (3) of the Local 
Seniority Agreement. 6) Paragraph 
(61) and (62) of the Master Agree¬ 
ment. 7) Paragraph (32) of the Local 
Seniority Agreement. Yours truly, 
H.C. Toaze, Regional Personnel 
Director. 

So you see, when the “A” System 
announced two shifts these people’s 
rights who were 65A were violated, 
there is no way the Company can tell 
me, out of 1,100 or 1,200 new jobs, 
they could not find 100 which would 
be suitable work for the 65A’s. 

It is good to see the overtime back 
because it means our quality in the 
Truck Plant is what I have been say¬ 
ing all along — second to none, the 
same as our Truck Plant people who 
take pride in building quality. 

The following unjust lay-off griev¬ 
ances have been resolved: A93826 — 
D. Morgan, A93790 T. McKeiver, 
A89622 P. Davidson, A87880 B. 
Hawkshaw, A87897 H.G. Laughlin, 
A87863 R. Smith, A93865 F. Mulli¬ 
gan, A93911 T.R. Rosebush, A93777 
V. Little, A93871 B. McNamara, 
A93862 D. Brock, A93864 D. Car¬ 
penter, A93857 W. Harrison, A89609 
B. Cleveland, A93774 Dough Allin, 
A93925 R. Owen, A89631 B. 
Trachsler, A87867 D. Woodman, 
A93811 R. Comer, A93880 B. Caird, 
A93761 G. Smits, A89603 K. 
Savage, A89519 C. Reynolds, 
A93913 C. Brideau, A89649 S. 
Badhan, A89647 W. Cordingley, 
A87895 J. Beckell, A89502 R. Ruest, 
A93784 B. Gerber, A87864 G. Ryan, 
A87884 D. Coe, A87865 G. Winter, 
A89601 W. Morin, A87892 D. Castel¬ 
lan, A93743 R. Duguay, A87889 M. 
Roy, A89514 S. Lywood, A89646 J. 
Rac, A89569 A. Gray! A93863 R. 
Zedo, A93788 K. Graichen, A93902 
G. Smith, A93842 G. Hensil, A89501 
M. Mainguy. 



PAC Report — Part 3 


Continued from Page 1 

are best eliminated by a policy of full 
employment and economic growth. 

8 . Sales Tax: 

(A) The need to restore business 
confidence and make Ontario inter¬ 
nationally competitive precludes any 
increases in corporate income tax 
out of the question. Applying retail 
sales tax, to more items is the best 
way for the provincial government to 
raise additional revenue. Besides 
people are used to paying sales tax 
and won’t mind paying a little more. 

(B) At a time when Ontario families 
are already hard-pressed by rising 
costs, the government should be 
applying sales tax to fewer items not 
taxing new items. Necessities like 
cheap meals, school books, tampons 
and conservation products should be 
free of sales tax. 

ANSWERS 

QUESTIONNAIRE FACT 
SHEET 3 

Which taxation policies would re¬ 
duce the present tax inequalities? 

1. Personal Taxes 

(A) Conservative (B) NDP 

2. Health Premiums 

(A) NDP (B) Conservative 

3. Gasoline Taxes 

(A) Conservative (B) NDP 

4. Corporate Taxes 

(A) Conservative (B) NDP 

5. Resource Taxes 

(A) Conservative (B) NDP 

6 . Education Taxes 

(A) NDP (B) Conservative 

7. Deficits and Taxes 

(A) Conservative (B) NDP 

8 . Sales Tax 

(A) Conservative (B) NDP 


Conservative Tax Policy Position 
In May 1981, shortly after their 
majority election victory the Con¬ 
servatives introduced a budget that 
increased tax revenues by: 

— raising personal income tax over a 
two year period from 44 percent of 
the Basic Federal Tax to 46 percent 
in 1981, and 48 percent in 1982; 

— raising OHIP premiums by 15 
percent; 

— raising gasoline taxes; 

— raising tobacco and alcohol taxes 
The Conservative justification for 

increasing personal taxes was the 
need to reduce the provincial 
government’s deficit without alien¬ 
ating the private sector by increasing 
corporate and resource taxes. 

In May 1982, the Conservatives 
introduced another budget whose ef¬ 
fect was to squeeze Ontario families. 
This time round the Conservatives; 

— increased OHIP by another $96 a 
year (17 percent). 

— removed the sales tax exemption 
on a wide range of goods and services 
($150 a year) including meals under 
$6, school supplies, tampons, shav¬ 
ing cream, labour used in repairs. 

— increased alcohol and tobacco 
taxes. 

(Note: personal income tax and 
gasoline tax did not have to be in¬ 
creased in 1982 because the 1981 
budget had already increased them 
automatically each year.) 

The Conservatives’ rationale was 
once again the need to increase 
government revenues without hav¬ 
ing to tax corporations. 

NDP TAX POLICY 
POSITION 

The NDP has repeatedly argued 
that personal tax increases and 


budgetary restraint will only further 
squeeze the shrinking value of On¬ 
tario workers’ paycheques. It will do 
little if anything to reduce the size of 
the budgetary deficit. As evidence 
the NDP points to the fact that de¬ 
spite the budgetary restraint and per¬ 
sonal tax increases, the budgetary 
deficit is expected to be higher in 
1981-82 ($1,522 billion) than it was 
1979-80 ($1,132 billion). 

The NDP position is that the 
deficit will only be eliminated by 
creating more growth and more jobs. 
One of the first steps in this process is 
to reduce personal taxes and increase 
productive government invest¬ 
ments. Both of these will put more 
money in the consumers’ hands to 
buy more of industry’s goods and 
therefore increase production and 
jobs. The Conference Board esti¬ 
mated that the Ontario treasury lost 
just over $1 billion in 1977 and 1978 
because of high unemployment. If 
people don’t work they can’t pay 
taxes. 

In addition, the NDP strongly feels 
that corporations, high income 
earners and resources could be taxed 
more fairly, easing the tax burden on 
low and middle-income earners. For 
example: 

— if the corporate tax rate for larger 
businesses was raised by 1 percent 
(from 14 percent to 15 percent) the 
provincial treasury would receive 
roughly $45 million more per year; 

— a return to inheritance taxes on 
large estates would mean an extra 
$60-$70 million per year; and 

— a 5 percent mineral production 
levy (a 5 cents tax on every dollar 
made) as in Saskatchewan would 
mean an extra $100 million per year. 


Retirees — Our 
Own Future 


By JOHN KOVACS 
Committeeman Zone 54 

It is almost unbelievable how time 
flies. It was over twenty-four (24) 
years ago in 1959, when I first re¬ 
ported to work in the Stamping 
Plant. I was 19 
and happy to get 
a job, although 
the plant’s 
dungen-like 
appearance 
spoiled the first 
impression. The 
Brothers were 
friendly, and 
everybody help¬ 
ful. Even the 
general foreman, 
completely deaf 
showed friendliness until one day he 
ventured by at dinner hour and asked 
me what I was eating. It was hot 
banana peppers. I had it with my 
sandwiches. He asked me if I would 
give him a taste. I did not fully realize 
how deaf he was, because my warn¬ 
ings — how hot it was — fell on deaf 
ears. He took a bite of one pepper and 
started to run towards the water 
fountain. From that day on he never 
spoke to me again. 

As I look back, it suddenly hits me 
— another seven (7) years and I have 
my 30 years in. I lost one (1) year 
tnrough lay-offs in 1960.1 will be 49 
and the next question is will my pen¬ 
sion guarantee me a financially secure 
retirement? Although it may be wish¬ 
ful thinking, but I could easily live 
another thirty (30) years if I retire 
after thirty (30) years service. 

I do not think the Company wants 
us to go, because you may recall the 
year-end statement on your service 
which you received in March, it 
states “If you work til you reach the 
age of 65 — your pension from the 
Company and the government will 
be ...” All pensions picked up $300 
with our last contract settlement. It 
was helpful, and although inflation 
slowed down somewhat, there is no 
way of knowing what our money will 
be worth five (5) years from now. As 
we are getting ready for our next con¬ 
tract, (only 16 months away) we have 
to give serious thoughts to our past 
and future pensioners. Some of our 
forefathers who suffered through the 
early years as they layed the founda¬ 
tion and formed this great union — 
are getting by on $300-$400 a month 
pension. When they retired it was 
adequate, but inflation, and price es¬ 
calation put a dim light on their twi¬ 
light years. It should not be. 

If you look back at history even in 
primitive civilization, the elderly 
were looked upon as priveleged. You 
do not have to go too far just look at 
the Canadian and American Indian. 
Once he became old, he didn’t have 
to hunt or fish. He is looked after by 
the young ones in the tribe. He 
may be involved in decision making, 
but he enjoys respect and a guaran¬ 
tee to live out his or her old age in 
complete security. You do not have 
to be completely social oriented to 
recognize this fact of life. The end 
results of my chain of thoughts is that 
some kind of a cost-of-living be tied 


to the pension plan is a must for our 
past and future retirees. I will be the 
first to recognize that General 
Motors is one of the most difficult 
companies to bargain with—the best 
of times, and a year ago times were 
hard. It looks as if the economy is 
turning around, and profits are roll¬ 
ing in again. It may be a good time to 
give some thoughts to our past and 
future retirees. We owe this to our 
forefathers, and it is a must for our¬ 
selves. 

A LITTLE BIT OF A PAST 

Thinking of Poland and their 
strong desire to live in freedom 
brings back a memory of a very 
remarkable man, who was a Roman 
Catholic Primate of Hungary after 
the war years. In 1949, after Com¬ 
munism took power, thousands and 
thousands of people who would op¬ 
pose the system, would disappear to 
be killed, or be taken to Siberia. 
Their only hope layed in the Church 
and a strong religion can do wonders 
sometimes. 

Cardinal Joseph Mindszenty was 
loved and respected by the country 
and people would travel from far to 
hear him speak. He was scheduled to 
celebrate mass this cold October 
Sunday, and two hours before the 
service was to begin, the basilica was 
jammed packed. They had to string 
up loud speakers around the big 
church to accomodate the thousands 
who could not get in. 

His sermon did not last too long, 
and went something like this: “As 
you look at this country today, one 
would think our society did not ad¬ 
vance very much. Some two 
thousand (2,000) years ago in the 
glorious Roman Empire the blood 
thirsty Romans loved to see the 
Christians eaten by lions. The 
people demanded two things from 
the Emporer — they asked for Bread 
and Circus. Now here in our 
country we do have the circus, but I 
am asking you — where is the 
bread?” That was the last thing he 
said. 

The next moment the Hungarian 
Secret Police arrested the Catholic 
Primate, and he was not to be seen 
again until the 1956 uprising freed 
him from jail and he found refuge at 
the American Consulate. As the 
Pope is making pfens to visit his 
homeland, I cannot help but wonder 
how safe he will be? 

A CLOSING THOUGHT 

Life is like a vicious cycle. Some 
people lose their health getting 
wealthy, and then lose their wealth 
getting healthy. 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 



who was almost 


MOVING? 

Please complete the following change of address form and 
return it to the UAW Hall, 44 Bond St. E., Oshawa, Ontario. L1G 
1B1, so that your address can be kept up-to-date. 

LOCAL 222 UAW 

CHANGE OF ADDRESS 


PLEASE PRINT 

NEW ADDRESS .APT. NO. 

.POSTALCODE. 


PLANT or SERIAL NO. 

OLD ADDRESS. 

PLEASE GIVE THIS TO YOUR COMMITTEEMAN 
OR CALL THE UAW OFFICE AT 723-1187 
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Zone 25 North Plant 


swapccuiMiv 

Continued from Page 4 


By WAYNE MURPHY 
Committeeman 

Every department in the North 
Plant is certainly headed in the right 
direction with all having increases in 
manpower and overtime, and every¬ 
thing looking 
better week by 
week. I would 
like to welcome 
everyone back 
along with the 
new people who 
have come into 
the plant in the 
last several 
weeks. There 
has been a lot of 
movement with 
return transfers, and also people 
from the Parts & Service who unfor¬ 
tunately lost their jobs who are filling 
openings in various areas and the 
Paragraph 62 transfers. 

DEPARTMENT 45 

We are still facing problems in 
Department 45 where management 
doesn’t seem to want to recognize the 
rights of senior people for preferred 
shift, Letter 26 of the Local Agree¬ 
ment, and overtime in Department 
i 45, Paragraph 159 of the Master. We 
have had several meetings on these 
problems, and hopefully, by the time 
of printing, theise problems will be 
behind us. I must point out Super¬ 
intendent Ivor Poulsen of Depart¬ 
ment 45 is showing no respect for 
seniority or the agreements reached 
by the Union and Company, mean¬ 
ing our Master and Local Agree¬ 
ments. How he can overlook N or 
doesn’t change his ways is beyond 
me. He asked me one time whether I 
had spoken to the supervisor or gen¬ 
eral supervisor on some ongoing 
problems, and I said to him, “How 
, can you even begin to think they 
could make a decision when you x 
can’t and never make one yourself?” 

DEPARTMENT 52 

All production areas in the plant 
have increased, but Department 52 
in some areas doesn’t want to follow. 
They have overloaded several jobs 
in various areas in which we have 
sorted out most of the problems and 
will continue to do so until they are 
corrected properly and within 
reason. Overtime in Department 52 
requires a watchful eye at all times. 
We have been meeting periodically, 
pointing out ^regularities on the 
equalization. This should never be a 
problem, but certain supervisors 


By DAVID L. PUGH 

On Friday, April 29, 1983, the 
Assistant Manager of Oshawa Co- 
Operative Supplies Limited inter¬ 
viewed Mr. & Mrs. Pugh, Co-Op 
562. Ther comments were: 

We have been members of the 
Co-Op food store since it opened in 
1969. There are only three of us now, 
but we still find it beneficial to belong 
to the Co-Op. 

Regular prices on grocery items at 
the Co-Op are still, on many oc¬ 
casions, cheaper than chain store 
“specials”. The quality and variety 
at the Co-Op, especially the meat, is 
far superior to the chain stores we 
have tried on different occasions. 


make it that way although, hope¬ 
fully, we have put a stop to that. 

DEPARTMENT 33 

Department 33 has increased in 
manpower over the last several 
weeks, which is good, and they have 
also increased the production stan¬ 
dards in certain areas, and to im¬ 
possible counts to reach. Although 
the people are giving a hard and hon¬ 
est day’s work and showing great 
concern for quality, that no longer is 
satisfactory to some supervision. We 
hope everything comes within 
reason in the near future. 

Vending machines in Building 55 
are still not hooked up. Versafoods’ 
Johp Bell has them available, but 
management are taking their own 
sweet time on hooking up hyrdro and 
water for the machines. We will con¬ 
tinue to stay on top of them until it is 
done, but it bothers me that no con¬ 
cern is shown for the people on the 
floor. 

One thing I would like to point out 
before I finish, to the people in the 
zone and plant, we have certain in¬ 
dividuals in the plant that like to lead 
people to believe that certain things 


By RUSS RAK 

Canadians from all walks of life are 
now joining the peace movement by 
the thousands. On April 23 and 24 
more than 120,000 people took part 
in massive peace 
demonstrations 
across this land, 
to protest USA 
Cruise missile 
testing in Canada 
and the nuclear 
arn^race. Trade 
unions, political 
parties, church 
groups, peace 
groups, and even 
local high school 
students are all expressing the view 
that it is inhuman and immoral to 
remain “silent” while the world 
moves to the brink of nuclear war 
and total destruction. 

Recently in a remarkable display 
of courage, American Roman 
Catholic Bishops voted 238 to 9 
against the Reagan administration’s 
arms policies and called for a “freeze 
on the production, testing and 


The staff is very friendly and co¬ 
operative. The selection is good and 
the store itself is very clean, giving 
shoppers a wide variety of food and 
general merchandise to choose from. 

We cannot understand why more 
families with 3 or 4 children to feed 
and clothe do not take advantage of 
the Co-Op. People can see for them¬ 
selves if they come down to the store 
and look around and compare the 
overall lower prices on the same 
name brand items. 

The Co-Op is a non-profit organi¬ 
zation, owned and controlled by the 
members and I am proud to be a 
member and urge more people to get 
involved in the Co-Op movement. 


should be this way or that way, 
whichever is popular to the people 
they are talking to or taking the pat 
on the back if someone is happy or 
blaming it on someone else if they’re 
not. Talk is cheap. I could tell every¬ 
body everything they want to hear 
like these, but I don’t. What good 
would it do when you can’t come 
across? 

Agreements are made for all 
employees’ best interests, not for 
certain individuals and forget the 
rest. With these people never having 
anything to do or taking no involve¬ 
ment because of it being out of their 
area, they’re bound to tell you any¬ 
thing. Most have caught onto these 
individuals, if not all, but they never 
seem to stop. I am sure everyone 
would much sooner be told the way it 
is rather than being led astray and 
finding out later something will never 
happen, and have good reasons and 
explanations why. 

Good ideas and understandings 
are being looked at all the time, but 
this is not the case in what I have just 
written. These people don’t want to 
spend time at anything constructive. 


deployment of new nuclear 
weapons.” 

To date, five major municipal 
governments including Toronto and 
Vancouver, have declared their 
areas nuclear weapons free zones 
(NWFZ). The above are not wild¬ 
eyed pacifists or pinko organi¬ 
zations. 

But despite the fact that a majority 
of Canadians are opposed to Cruise 
missile testing in Canada and want 
Canada to be declared a NWFZ, the 
City Council of Oshawa, on May 
2nd, rejected a proposal that the 
municipality be declared a NWFZ. 
Only three aldermen, Cy Elsey, 
Bruce McArthur and Larry Dupuis, 
spoke strongly in favour of the move. 
They certainly deserve the support 
and admiration of the people of 
Oshawa. 

Aldermen Potticary, Shaw, Wil¬ 
son and Kolodzie who, last fall dur¬ 
ing the municipal elections, signed 
letters supporting NWFZ and now 
oppose such proposals, display a 
lack of intestinal fortitude. More¬ 
over, the reasons that they and other 
aldermen gave for opposing the 
proposal are appalling expressions of 
feebleminded mediocrity. 

Unlike the Mayors of Toronto and 
Vancouver, who are leading the de¬ 
mand for nuclear disarmament, the 
majority of Oshawa City Council 
prefers to shy away from the issue. 

Military experts tell us that the 
Soviet Union has enough nuclear 
warheads to destroy all major 
American cities and kill all Ameri¬ 
cans 20 times over; and that the 
Americans have enough nuclear 
warheads to destroy all major Soviet 
cities and kill all Soviets 30 times 
over. How many times must a person 
be killed to be dead? Yet our Coun¬ 
cil, by its inaction on this issue, sup¬ 
ports the Reagan administration de¬ 
mand for increased production of 
nuclear weapons and the testing of 
U.S. Cruise missiles in Canada. 

Canadians and people throughout 
the world, are rapidly beginning to 
realize that more nuclear weapons 
will not protect us or prevent a nu¬ 
clear war, but rather increase the 
danger of world destruction by 
nuclear holocaust. 

If you are concerned about the fu¬ 
ture of your children and if you love 
humanity and this planet earth, tele¬ 
phone or write to the Oshawa City 
Council and tell them that they have 
a responsibility to speak out and act 
in the interests of all the people of 
Oshawa by declaring the city a Nu¬ 
clear Weapons Free Zone. 

Using excuses like nuclear 
weapons are a federal matter, or 
Oshawa doesn’t have the legal right 
to declare such action, is a spineless 
cop-out. 


HAMMOND ORGAN, $1600. Leslie 
Speaker, $400. Will sell separately or 
together for $1900. Call: 728-6016 


AIR TIGHT stove. New. Was $475, will 
sell for $300. 11' x 13' shag rug. Good 
shape. $40. Call: Whitby 668-8267 


1973 PONTIAC LAURENTIAN, good 
mechanically, body fair. $450 or best 
offer as is. Pioneer 20-band home stereo 
equalizer. $200 or best offer. Call: 728- 
6424 or 576-4098 Shift 2 


THREE CCM BOYS bicycles. Two 22" 
wheels Standard. One 24" five-speed. 
$35 to $55. A-1 condition. Also one 
Briggs & Strattonlawnmower,$30. Call: 
728-3375 


TWO CANVAS AWNINGS. Will fit 19-ft. 
house trailers. $30 each. Call: 576-2518 
after 5 p.m. 


FIVE-YEAR OLD hot water heat furnace, 
baseboards and copper pipes. Suitable 
for any house. Call: 723-1349 


18-FT. CRESTLINER, 165 I/O, full 
convertible top, rails and ladder, tan¬ 
dem trailer, low hours. Excellent condi¬ 
tion. $8500. Call: Whitby 668-0481 


'17 360 HONDA MOTOR bike, new 
clutch cable, runs great. 13,300 miles. 
$725 or best offer. Will consider trades. 
Call: Blackstock 986-4316 


WINTERIZED COTTAGE, furnished, 
3-bedroom on large lakefront lot. Crystal 
Lake — Peter’s Island (Kinmount area). 
Private sale. $45,000. Call: Port Perry 
985-2853 evenings 


KITCHEN SET, table and six chairs. Like 
new. Call: 728-5959 


TWO H78-15 UNIROYAL bias W/W tires 
on rims. Like new. $80 pair. Call: 723- 
9935 


SINGLE BED, mattress, white head- 
board, $30. 1973 Lionel hardtop tent 
trailer, canopy, spare tire, sleeps four 
comfortably. Clothes, bedspreads, 
games. Good condition. Apply: 459 
Sunset Blvd., Newcastle or call 987- 
4870 after 5 p.m. 


ENGINE, COMPLETE for 1973 Vega. 
Very good with 47,000 original miles. 
Good 13-inch tires. Konica C35 camera, 
as new. Call: 728-8684 


1979 CHEV V 2 -TON loaded, 53,000 km. 
Good condition. Asking $5500. Call: 
723-7655 Shift 2. 


1974 KAWASAK1125 CC dirt bike, $325. 
1965 Honda 65 CC. $200. Call: Bow- 
manville 623-5233 


1975 CHEVROLET 1-TON window van, 
$2000. Ornamental fireplace, $35. 1 set 
wooden handled golf clubs. Call: 579- 
7324 


GOOD RED SHORT shag rug, size 17V2' 
x 10'10". $100. Call: 723-6790 after 5 
p.m. 


MOBILE HOME, 12' x 60', 2+ bed¬ 
rooms, 4-piece bath, drapes, rugs, 
fridge and stove, plus much more. 
$17,000. Call: Newcastle 987-4265 


1979 TRANS AM, loaded, good condi¬ 
tion. $6800. Call: 725-4205 


1981 CHEV V 2 -TON, 6-cylinder, 4-speed, 
cassette, certified. $5700. Call: 725-8538 


PORTABLE ORGAN and amplifier, $300. 
Call: 723-6964 Shift 1 


1978 KAWASAKI 250 CC street/trail. 
7600 km. $795. Call: 728-2280 


1976 900 KAWASAKI, 14,000 miles, 
leader, stock pipes, oil cooler, original 
paint. $2300 or offer. 1977 370 RM 
Suzuki, $750. Call: Brooklin 655-8056 


’72 GMC VAN, 6-cylinder standard, 
AM-FM, HD shocks, 4 good tires, plus 
snows, 8-track system, insulated. Panel¬ 
led. $775. firm. Call: 723-5752 


CANOPY FOR TRAILER, 8' x 10' with 
poles. Also portable toilet for trailer or 
cottage. 15 Chrysler outboard motor. 
1975, also spare tank. Call: Bowmanville 
623-3213 


14' ALUMINUM BOAT, 5.5 h.p. motor. 
Good condition. Call: 728-9859 


CEDAR TREES for hedges, and birch 
trees. Call: 728-2098 


1978 RAMCHARGER 4x4, PS, PB, 318 
engine. 67,000 km. $4700 or best offer. 
Will certify. Call: Bowmanville 623-6648 


14' FIBREGLASS BOAT with 65 h.p. 
Mercury motor and trailer. Asking 
$1200. Call: 725-4646 


PHILIPS MODULAR 4 2a' colour TV with 
stand. Good condition. Really works 
well. Asking $150 or best offer. Call: 
576-3618 


11-PIECE SOLID walnut dining room 
suite, 6 side chairs, 2 arm chairs, 62-inch 
buffet and hutch. Call: Whitby 668-4682 


76 MONTE CARLO, PS, PB, air, tilt, 
AM-FM 8-track. Summer tire on Dodge 
rim, E70-14", brand new. Off road tire. 
Also bike. Assorted sizes rims and tires. 
Call: 725-7249 


1978 HONDA K550, new conis, chain 
and sprockets, windjammer SS, back¬ 
rest, carrier and crash guard. Call: 728- 
8424 


STUDENT DESK. Assorted ladies dres¬ 
ses, coats, size 14-15. $4.00 each. Call: 
723-9378 


ANTIQUE DINING room suite, excellent 
condition, $1100 or best offer. Walnut 
hall table, antique, $145. Call: 725-6496 


1982 PONTIAC FIREBIRD, V-6, 4-speed. 
Excellent condition. Low mileage. Call: 
576-6642 


1983 HONDA ATC 20 hours running 
time, $1600.20 cu. ft. freezer, $100.1979 
Chevette, 2-door hatchback, 4-cylinder, 
4-speed, $3250 as is or $3500 certified. 
Call: Bowmanville 623-1530 


1979 HONDA 6X 500, top condition, air 
honk, throttle, Wetter fairing, saddle 
bag, clothes box. Will accept any 
reasonable offer. Call: 725-0803 


1975 PONTIAC BROUGHAM 8, 4-door 
sedan, power steering, power brakes, 
power windows, air conditioning. 
54,000 miles. Very good condition. Cer¬ 
tified. Call: 725-0803 


WANTED TO BUY 


FISH FINDER or graph recorder. Call: 
723-0602 Shift 2 


BABY CRIB and mattress, in good 
condition. Lawnmower. Call: 728-5497 


1979 or 1980 TILT steering column for 
1-ton van, Chev. Call: 416-372-5887 or 
416-372-8312 


PIECE OF LAND for Christian camp¬ 
ground. Must be reasonably priced. 
Call: 728-4845 


FOR RENT 


COTTAGE AND GUEST house on Big 
Bald Lake, 5 miles from Buckhorn. All 
conveniences, plus a wood stove. June 
1st thru season. Call: 728-2657 or 725- 
8604 


ONE AND two-bedroom cottages. North 
of Bancroft. $85 weekly. Call: 723-0456 


SERVICES 


ABORTION REFERRAL.Call: 728-3242 


IF YOU ARE the spouse or relative of a 
problem drinker and seeking help, call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with daily 
stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing 
emotional difficulties. If you can help, 
call: 579-7661 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.L.C. sponsored project 



Co-op 44 Rfews” 


Declare Oshawa A Nuclear 
Weapons Free Zone 
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North Plant 3rd Shift Report 



By BILL RODGERS 
Alternate Committeeman 

Lately I have been asked a lot of 
questions concerning the Health and 
Safety problems in Dept. 10, and 
what are the Company’s and Super¬ 
visors’ respon¬ 
sibilities to the 
workers. The 
Company’s res¬ 
ponsibilities to 
the workers are 
as follows: 1) 
The employer is 
bound to fulfill all 
duties to ensure 
that reasonable 
precautions are 
taken to protect 
the worker. 2) To ensure that all 
measures and procedures are carried 
out under the Health and Safety Act. 

3) That protective equipment and 
devices are provided and maintained 
in good working condition. 

4) To provide information and 
instructions to protect the worker. 

5) Not to penalize a worker or 
discriminate against for exercising 
their right to refusal under the law. 

6) Post notices from the Ministry 
of Labours outlining the Rights and 
Duties of the workers. 

7) When appointing a supervisor, 
appoint a competent person. As the 
law clearly describes the word 
competent as, one who has knowl¬ 
edge of any potential or actual 
danger to the worker, and is 
“required” to be “knowledgeable” 
of all hazards in the workplace. 

8. Keep and maintain accurate re¬ 
cords of the handling, storage, use 


and disposal of biological, chemical, 
or physical agents and make all re¬ 
cords available to the workers. 

The above outlined are only a few 
of the major responsibilities of the 
employer as there are more. As for 
the supervisor’s responsibilities — a 
supervisor will ensure 1) that all 
workers are advised of the existence 
of any potential or actual danger or 
hazards. 2) take every precaution 
reasonable in the circumstance to 
protect the worker. 3) to be compe¬ 
tent in being knowledgeable of all 
hazards in the workplace. 4) to com¬ 
ply with all regulations set out in the 
Health and Safety Act. 

The worker also has an obligation 
to report any hazards in which he or 
she has knowledge of, to their super¬ 
visor. If then, there is nothing done 
to protect the worker, the worker 
then has the right to refuse under the 
Health and Safety Act. It is there for 
your protection, use it, don’t be 
intimidated by management. 

THIRD SHIFT’S 

POLISH PRINCE 

Recently I believe I was discrim¬ 
inated against for which I feel was 
being active in Union activities. I 
was denied the right to work over¬ 
time after I had already been asked to 
operate the power sweeper on 
Saturday, May 7th, 1983. This was 
after everyone else had refused to' 
work or was already working in the 
Sweepers classification on 3rd shift. 
This puzzles me as management 
needed someone to operate the 
power sweeper until the Polish 
Prince found out that I was the one 
coming in to operate it. For some 


unknown reason the overtime was 
cancelled. 

I then confronted the meathead 
about this issue, he replied “you 
don’t have a licence, but nothing 
personal”. He went on to say that he 
discussed this matter with his Gen¬ 
eral Supervisor “which is another 
one ofGM’s hide-away supervisors” 
and the conclusion was that I had to 
have a licence to operate the power 
sweeper. Well, for the past twenty 
(20) to twenty-five (25) years no one 
has ever needed a licence. I can 
clearly understand now, why the Pol¬ 
ish Prince had to have his nose oper¬ 
ated on recently. 

I further asked why was I not 
asked to come in to sweep the floors 
instead of using the power sweeper 
as the areas still needed to be clean¬ 
ed, which is my job classification as a 
C.A. Sweeper. A blank look over¬ 
came his face, which did not surprise 
me at all as he has had a blank space 
between his ears for years. As he saw 
the day shift Sweeper and replied, 
“ask him, he has been asked to work 
on days instead”. 

I mean let’s face it, it took a lot of 
intelligence to make a statement like 
that, I guess that is why he is a super¬ 
visor. I also have a reply to you, Pol¬ 
ish Prince. It’s healthier for one to be 
outdoors — sniffing and enjoying the 
breeze, than being inside, under the 
desk, hitting your head and hurting 
your knees. In shafting me, to you 
may be hilarious, but taking money 
out of my pocket to me is very seri¬ 
ous — so remember this, I owe you 
one — or maybe two or three before 
I’m done. 


Cancer and You 


lJAW Golf League 


By RUSS RAK 

Although the weather was a bit 
cool, Sunday May 1st turned out to 
be a fairly nice day for the opening 
tournament of the golf league. We 
had 49 golfers 
out, which is the 
best turnout we 
have had that I 
can recall. With 
the course in 
very good condi¬ 
tion, except for 
holes 2 and 4 
which were a bit 
wet, we had 
some excellent 
scores turned in. 
John Byrne, league president, and 
Gregg Brooks both turned in scores 
of 85 and 18 holes, and the most hon¬ 
est score of the whole group was a 
135. There were 21 prizes to be Won, 
based on the lowest net scores. Low 
net winner was John Byrne with a 71 



and Gregg Brooks took the low gross 
prize with his 85. The closest to the; 
pin pool of $39 was won by Russ 
Hall, who claimed he used a two iron 
backwards to land his ball within 5 ft. 
of the pin on the 148 yard 18th. The 
winner of the 50/50 draw was Joe 
LeLievere. 

The next tournament is the 

4 Man Scramble 
Sunday, June 19 
Tee off 10 A.M. 

I am not sure how this is run, but 
our league executive will explain it to 
you at the golf course. So mark the 
date to enjoy a good game of golf and 
get in on some of the good prizes to 
be won. 

For those Local 222 UAW golfers 
who are interested in joining the 
league, there are still membership 
cards available. Just phone John 


Bryne, 576-7975, Shift 2 or myself 
576-6255, Shift 1, for more infor¬ 
mation. 

League membership entitles you 
to play golf every Thursday at Ked- 
ron Dells on Ritson Rd. N. for $5 til 
June and for $5.50 for 18 holes for the 
rest of the summer, plus the right to 
play in the league tournaments and 
flight playoffs, with excellent tro¬ 
phies and prizes. So join our league 
and enjoy the fun and challenge of 
league play. However, all members 
must play four (4) eighteen hole 
games by June 26, to establish a 
handicap for flight playoffs and 
remaining tournaments. 

Just a reminder that weekly score 
cards must have names of players 
clearly printed and must be signed 
and dated and deposited in the UAW 
box in the Club House. As well, 
copies of league rules and tourna¬ 
ment dates are posted on our bulletin 
board in the Club House. 


Dental Coverages on Lay-Off 


By LLOYD CLARKE 
Insurance Rep 

I would like to begin my article 
with a belated expression of appre¬ 
ciation to all of our members who 
voted for me and assisted me in being 
re-elected as a 
delegate to this 
very important 
forthcoming 
UAW Constitu¬ 
tional Conven¬ 
tion. There is no 
question in my 
mind that there 
will be many 
items discussed 
and voted on that 
will affect our 
Canadian membership whether they 
be active or retired. Especially the 
resolutions that we, in Local 222, 
have submitted for consideration. 
Once again, thank you for your sup¬ 
port. 

DENTAL COVERAGES 
As the long awaited summer vaca¬ 
tion rolls around, I thought that it 
would be imperative if I once again 
related to how your health coverage 
is in effect while you are on vacation 
or laid off. 



For your dental coverage to con¬ 
tinue without a break, you must have 
worked or had earnings in a month to 
have coverage for the following 
month. For example, in the “A” 
plant system, you will receive vaca¬ 
tion pay for the weeks of July 25th 
and August 1st. At that point, if you 
were laid off for the balance of Au¬ 
gust or if you took the balance of 
August off for vacation purposes, 
you would have dental coverage for 
the month of September. 

The reason for the September 
coverage is because you drew vaca¬ 
tion pay for the first week in August. 
Consequently, if you worked one 
point, received vacation pay, re¬ 
ceived a day of holiday pay, on Sick¬ 
ness & Accident benefits or Work¬ 
men’s Compensation, you are cov¬ 
ered for the following month. 

As far as your other coverages, 
OHIP, drugs, etc., you do not need 
to worry about a coverage lapse. It is 
only the dental coverage that could 
affect you. 

As far as the “B” system is con¬ 
cerned, the rumour is a shutdown 
will take place from August 4th to 
November 4th. These members will 
have dental coverage for the month 
of September because they received 



PART 3 

By LARRY HANNAH 
Alternate Health & Safety Rep 

As millions and millions of dollars 
are being spent yearly in the search 
of a cure for cancer, the basic ques¬ 
tion in my mind is “can we really find 
a cure-all drug 
when cancer is 
caused by so 
many different 
things?” It is 
improbable 
there will be an 
eradication of 
this disease in 
the near future 
by one single 
medication. 
Therefore we 
must take a hard look at prevention 
as well as medication. 

As thousands of chemicals find 
their way into the market place (re¬ 
member in Canada pretesting of a 
chemical is not mandatory. The 
question is how many of these chem¬ 
icals in everyday use will be found to 
be cancer agents. Remember the dye 
that was used in chain store meat 
departments to make that steak look 
red and fresh? The dye was found to 
be linked with cancer and was ban¬ 
ned. Remember the preservative 
used to preserve meat, it was linked 
to cancer and banned. Remember 
the artificial sweetener that was used 
in a well known soft drink, it was 
linked to cancer, so the company 
removed it from their product. These 
are but a few examples of what hap¬ 
pened as the chemical industry 
developed. 

I believe the answer in bringing 
this dreaded disease under control is 
— make pretesting of all chemicals 
coming onto the market mandatory. 
Industry’s arguments against man¬ 
datory pretesting focus on two main 
points, cost and the applicability to 
humans. 

Animal testing is expensive: to test 
one substance can cost more than 
one hundred thousand dollars. Yet 
when we consider the cost in lives 
and medical bills the test cost is tri¬ 
vial. 

In-so-far as the applicability of 
animal data, of all the chemicals at 


this time known to cause cancer in 
humans, arsenic is the only one that 
has now shown up as a carcinogen in 
laboratory animals. 

The Ames Test — a simpler but less 
reliable test known as the Ames Test 
makes use of the fact that car¬ 
cinogens cause damage to DVA (re¬ 
member Part 1, how the body cell is 
affected). The Ames Test is capable 
of 70-80 percent accuracy and costs 
only several hundred dollars per 
substance tested. Though it is not 
100 percent accurate, it would serve 
as a good screening device to identify 
chemicals that should be subjected 
to animal tests before being released 
on the market. 

CAN WE BEAT CANCER? 

I believe if we implement the fore¬ 
going procedure, test the current 
substances already on the market, 
develop substitutes (which we are 
capable of doing), for those sub¬ 
stances found to cause cancer, con¬ 
tinue our search for potential im¬ 
munization, and take steps to end 
our exposure to agents we know 
cause cancer, we will then be 
successful in arresting a growing 
epidemic, and in our children’s time 
this dreadful disease will be virtually 
eradicated. For the meantime we 
must lobby government to imple¬ 
ment better procedures to protect us 
all in the area of chemical testing, not 
just for our sake, but for the sake of 
our children. 

CLOSING THOUGHT 

A chemical known as ben¬ 
zopyrene appears to be the most po¬ 
tent cancer agent in cigarette smoke. 
It is present in fumes from roofing 
tar, coke oven emissions, and in 
diesel emissions, so the high rate of 
lung cancer is not surprising where 
there is high rate of exposure in these 
areas. 



Substance Abuse Program 


vacation pay in the month of August. 

As far as dental coverage for the 
month of October is concerned, this 
will all hinge on whether the mem¬ 
bers are eligible to receive the Sep¬ 
tember 5th holiday pay. If they do 
not receive this holiday pay, the den¬ 
tal coverage will lapse the end of 
September and then begin again on 
December 1st if the member returns 
to work anytime in November. 

Therefore, you could be without 
dental coverage for October and 
November. 


By ED MALLOY 
Chairman 

EDUCATION 

There is still a lot of education 
work to be done in the plants 
concerning our program and how it 
works. The first to come to mind is, if 
an employee gets on our program 
and the Company knows they have a 
drinking and/or drug problem, they 
could lose their job. Nothing could be 
further from the truth. In fact, it’s 
just the opposite — it’s when they 
don’t do anything about their prob¬ 
lem that they are in trouble if it af¬ 
fects their job, and it would stand to 
reason that if an employee is healthy, 
happy and coming to work everyday, 

(1) what could they be fired for? and 

(2) who in their right mind would 
want to discharge someone like that? 
But they have lost their job because 
their problem interfered with their 
work and they failed to do anything 
or to try to correct the problem. 



&t. Jofjn Ambulance 

NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728-5315 OR 644 7509 



ANOTHER MYTH 

It’s a sign of being weak to have to 
ask for help or not being able to quit 
on their own — say, use willpower. 
Willpower has nothing to do with it. 
You cannot will yourself over an ill¬ 
ness, and alcoholism is a disease, but 
treatable if caught in time. If strength 
had anything to do with it, wrestlers, 
boxers, etc., would never have the 
problem they do, but I would say it 
requires a little strength just to say 
I’ve had enough, I need help. 

ADDICTION AWARENESS WEEK 
OCTOBER 23 TO 29, 1983 

Getting back to education, it’s not 
only in our plants but nationwide. 
People should be more aware (1) just 
what we are dealing with, and (2) 
what help is available, information, 
answers to questions, etc., maybe 
just how you can help a loved one. 

In Durham Region, we plan to do 
just that. We have a Committee set 
up of which I’m happy to be Co- 
Chairman. We have a proclamation 
from the Durham Regional Council 
that October 23 to 29, 1983 is Addic¬ 
tion Awareness Week. That week, 
we hope to have information booths 
in shopping plazas, literature from 
various organizations, treatment 
centres, people to answer your ques¬ 
tions, spots on radio, cable TV, 
newspapers, etc. We’ll be happy to 
send speakers to any function to talk 
on addictions and Addiction Week. 
It’s a big job, so if anyone would like 
to help in any way, please contact the 
writer or John Buchanan. 

Once again, any problem that 
Davey, Don or myself can help you 
with, feel free to call. Our numbers 
are listed elsewhere in the paper. 













10 OSHAWORKER / MAY 19, 1983 


NOTICE 


If you have a problem with your benefits 
Request your supervisor to call the following: 

Pension Reps 

John Beers 

Al O’Donnell Ext. in Plant 6411 

Sick Benefits y 

Lloyd Clarke 

Jack Vaillancourt 

Dave Broadbent Ext. in Plant 7831 

SUB Benefits 

Harry Irwin 
Larry Ladd 

Connie Lockhart Ext. 6078, 6077 

Other messages can be left at the In Plant Union 

Benefits Office: 

Phone: 725-1759, 725-9949 or in Plant Ext. 7072,6646 


“Factories of Hell 99 


By J.N. CORMIER 
Reprinted from Enquirer 
UNTOLD STORY OF HOW 
AUTO WORKERS ARE TREATED 
LIKE SLAVES IN JAPAN 
It’s an outrageous myth that 
Japanese auto workers are happily 
devoted to their companies — the 
hard truth is they’re sweating out 
their lives in “factories of hell.” 

Fearful workers slave over 
mercilessly speeded-up conveyer 
belts for up to 12 hours a day, under 
such intense pressure from their 
iron-fisted bosses that many are ac¬ 
tually driven to suicide. 

That’s the shocking finding of an 
author who spent six grueling 


iff! he 9 s Memo 



By MIKE BREAUGH, MPP 
NDP Member for Oshawa 

Once again our hospitals are in 
financial difficulty. Our once proud 
institutions, developed by our tax 
money and local fund-raising are 
finding ‘‘ re¬ 
straints’’a brutal 
word. Patients 
are suffering as 
reduced staffing 
means delays in 
admission and 
less attention 
when you get 
there. In most 
cases it is not a 
shortage of 
space, it is a 
shortage of cash to operate facilities 
that is the problem. Administrative 
and medical staff bear the complaints 
and the patients bear the pain. 

Governments are instituting “user 
fees’’ such as Ontario’s chronic-care 
“co-payment’’ to charge you once 
again for the use of facilities that you 
paid for with your tax dollars. The 
latest boon-doggle by the Ministry of 
Health is the introduction of an 
American multinational, American 
Medical International (AMI), to op¬ 
erate the Hawkesbury District Gen¬ 
eral Hospital. 

AMI made $1.4 billion last year 
selling health services in 71 Ameri¬ 
can hospitals and 12 others around 
the world. It’s formula for profit is 
simple. More beds with less staff 
generates more money. It is a tried 
and true, free enterprise concept of 
warehouse merchandising. Please 
don’t get sick in Hawkesbury. 

They intend to cut the hospital 
budget by $1.2 million by eliminating 
25 jobs and increasing 25 bed places. 
They will sell health services to the 


community in ultrasound nutrition 
and preventative health services. 
The ministry has guaranteed AMI a 
$300,000 annual fee plus one half of 
profits generated above $750,000 for 
12 years. 

The ministry rejected a bid by the 
Ottawa General Hospital to operate 
this hospital. It also is involved in 
negotiations with AMI for a similar 
deal in six other hospitals. 

AMI has been charged with violat¬ 
ing anti-trust laws in the U.S. The 
Reagan administration has charged 
that AMI used its financial power to 
get a monopoly and then hike the 
prices for medical care. 

Why would the Ontario govern¬ 
ment turn over Ontario hospitals 
built with public funds to an Ameri¬ 
can business? Why did Larry 
Grossman reject an Ontario bid from 
the Ottawa General? Why are we giv¬ 
ing away public institutions to 
foreign companies? What other On¬ 
tario hospitals are being given over 
to private enterprise medicine? Is 
this government so morally, ad¬ 
ministratively, and financially bank¬ 
rupt that it will abandon our in¬ 
stitutions to American companies 
who want to profit from illness? It 
appears that it has already happened 
in Hawkesbury. 

There seems to be the usual cloud 
forming around the announced ex¬ 
tension of GO trains to Oshawa. 
Mostly, people fail to understand 
how governments make such deci¬ 
sions, how they milk them for politi¬ 
cal advantage, and how, finally, in 
the fullness of time, they may possi¬ 
bly implement them. It is a sad and 
sorry tale, full of intrigue, political 
manipulation and stupidity. 

Part of the problem is that no one 
seems to have the ability to make 



decisions these days. All such ac¬ 
tivities are the result of many 
decision-makers at many levels. We 
have developed an ability to study 
some issues “ad Nauseum’’ and to 
totally ignore others. 

Governments are infested with 
flocks of consultants, statisticians, 
analysts, and various other well- 
dressed and articulate decision-pre- 
venters. Each has developed his own 
language and often requires an inter¬ 
preter and a cartoonist to com¬ 
municate, and several roadies to 
carry new display equipment. 

These people used to look you in 
the eye and dazzle you with words 
and numbers. No longer. Now they 
use display terminals, monitors, 
slides, graphics, projectors and, of 
course, they are computerized. 

Now begins the “interface’’, a 
kind of Star Wars battle as each 
component decision-preventor es¬ 
tablishes his credentials and vali¬ 
dates the expense of his expertise. 
These guys used to carve notches on 
six-guns, now they add another dis¬ 
play terminal to the on-line graphics. 

All print material must be glossy 
and supported by both dazzling ef¬ 
fects from the graphics department 
and sufficient statistics to cause her¬ 
nias in those who would dare to carry 
them home. 

Theoretically, the political de¬ 
cision-makers are benefitting from 
all of his activity. Cabinet ministers 
carry briefing books of impressive 
sizes. Around them are hacks and 
flacks of various description ready to 
interpret the briefing books or to lo¬ 
cate someone who can. 

Folklore is emerging around this 
phenomenon. Rumour has it that 
Dennis Timbrell has abandoned his 
teddy bear for a large black brief¬ 
case; that Jim Snow actually woke 
up during a briefing session; that 
Larry Grossman is a computer ter¬ 
minal for a New York ad agency; that 
the premier’s pipe is being fitted with 
micro-chips that provide knowledge 
when inhaled and provide instant 
communication with our Agent- 
Generals in Paris, Brussels and Lon¬ 
don, when exhaled. 

Mere mortals may be taken aback 
by these developments. Fear not. 
The first announcement of a project 
is pure hogwash. They are testing the 
waters for backlash. 

The second announcement usually 
calls for studies and reports. This 
means they have no idea of what they 
should do and need time to cover 
their rear assets. 

The third announcement usually 
calls for further studies. This means 
real trouble. Somebody has found 
out that this project costs money and 
the kitty is dry. 

By about the fourth reception and 
announcement you can be sure that 
something may actually happen. 
This one usually announces a delay 
in the project. After this it is all 
downhill. 

All that is left is the required elec¬ 
tion or other disaster that is the real 
cause of things happening. 

In short, when listening to 
government announcements, be¬ 
lieve it when you see it. Then touch 
it, just to make sure. 


months toiling at a Toyota auto 
transmission plant. 

And Satoshi Kamata, who wrote 
an eye-opening book about his ex¬ 
perience, shattered the rosy image 
Americans have been given of the 
contented, willing Japanese worker 
giving his all for his company. 

“The Japanese are actually work¬ 
ing in factories of hell,” Kamata de¬ 
clared. 

“The conditions were in-human,’’ 
he said, describing work on the as¬ 
sembly line. 

“They can be called murderous. 
Production has been speeded up year 
by year without any proportionate 
increases in the work force. Workers 
on the assembly lines don’t have 
time to go to the bathroom. If they 
want a day’s paid leave, they must 
apply three months in advance and 
state the reason why. 

“There is tremendous moral pres¬ 
sure on the individual not to let his 
fellow workers down by slowing up 
the pace, taking time off or making a 
mistake. 

“The worker’s life is bound to the 
conveyor belt. You all work madly, 
hoping nothing will go wrong, that 
you won’t inconvenience others. 

“When you go in the mornings, 
you have no idea what time you will 
finish work,’’ Kamata said. 

“There was one man I remember 
on the assembly line who had a 
stomach ache and really wanted a 
est. I remember seeing him going on 
working, and vomiting at the same 
time. This shocked me very much.” 

Twelve-hour days are common, 
Kamata said. And if a machine 


breaks down, employees work over¬ 
time — without extra pay — to make 
up the lost time and achieve their 
daily quotas. 

Every morning, the foremen meet 
with their crews before the workday 
begins to give them a pep talk and 
push for higher production. 

“I was constantly told at all these 
meetings: ‘Nissan (Datsun) is catch¬ 
ing up with us, so don’t take any days 
off,”’ Kamata recalled. 

The pressure is so great that work¬ 
ers in factories with low production 
figures are driven to suicide, Kamata 
said. In the year before he worked in 
the auto plant, 20 people killed them¬ 
selves, he said. 

The merciless pace of the con¬ 
veyor belts and the use of inex¬ 
perienced people is responsible for a 
frightening number of accidents, 
Kamata said. One worker told him: 
“At Toyota, we often hear about ac¬ 
cidents. One guy was killed and 
another was injured recently. But we 
never hear that the assembly line was 
stopped because of it.” 

And despite the hardships, Japan¬ 
ese workers do earn less than Ameri¬ 
can auto workers, Kamata said. 

The Japanese auto workers’ con¬ 
ditions are so bad because of “tooth¬ 
less” unions that fail to protect the 
workers’ rights and interests, 
Kamata added. 

A Toyota spokesman says Kama¬ 
ta’ s account of conditions in the auto 
plant is “prejudiced.” But Kamata 
pointed out that the firm has not chal¬ 
lenged his statistics concerning the 
production speedups and added: 
“American workers should count 
their blessings.” 


LETTER TO THE EDITOR 


Once Proud of 
Dominion 


As ti*e first anniversary of the 
made-imCanada constitution, com¬ 
plete with charter of rights, has just 
past, I’ve been thinking about some 
of the earthshaking events and cases 
referred to it, interesting cases, both 
actual and potential, that have 
appeared in the newspapers during 
the past year. 

I don’t expect any great new deci¬ 
sions because of our new con¬ 
stitution, complete with all its com¬ 
promised flabbiness. Just look at the 
way that thing acquired all the aura 
of a used car deal being thrashed out 
in a small claims court. 

During the same weekend last 
April, when that rain-spotted paper 
was being consummated, it pleased 
me very much to have occasion to 
not even be present in this basket- 
case of a country. I was at a con¬ 
ference of programmable calculator 
enthusiasts in Philadelphia. Though 
not an American, I still felt a certain 
sense of pride and admiration when I 
wondered what it must have been 
like in the very city almost 196 years 
ago when 55 ‘Yankees’ set down a 
real constitution. 

Their constitution has withstood 
some incredibly severe tests since 
then, yet it is still remarkably close to 
the document originally signed at that 
convention. Of course, that assem¬ 
bly of practical, savvy, propertied, 
and truly educated English-rooted 
gentlemen did a first-rate job in spite 
of the differences among them¬ 
selves. But then, in that group were 
men such as Alexander Hamilton, 
James Madison, George Washing¬ 
ton, and Benjamin Franklin. 

Certainly no comparison can be 
made with the way our constitution 
was handled by one big-headed ado¬ 
lescent going on 65, his yes-men 
cabinet, and two provincial bench- 
men against eight other premiers in a 
knock-’em-’down, drag-’em-out 
scene, a la low-class bar room brawl. 

Indeed, it pleased me very much to 
be among people with truly sharp 
analytical and mathematical minds, 
instead of watching our bunch of 


fat-headed political buffoons gloat¬ 
ing over this constitutional heist on 
the TV news. Even though I wasn’t 
in the country during that weekend, 
I’m sure most people gave this whole 
sham the ‘Trudeau-finger’ it de¬ 
served. 

Being of Czechoslovakian des¬ 
cent, I can appreciate the order and 
stability of long standing institutions 
such as monarchies. Witness, for 
example, a 400-year-old Hapsburg 
tradition versus a so-called ‘identity’ 
which can lead only to disintegration 
and demogoguery. 

Fittingly enough, the very first 
actual case of someone claiming 
rights under the inglorious new char¬ 
ter was that of a Calgary prostitute; 
could it be that Count of the Cosmos 
has her mobility interests in mind 
also? That case made it all the way to 
our Supreme Court, where is was 
withdrawn without prejudice, 
another appropriate footnote in 
Canada’s sordid history of the Tru¬ 
deau era. 

I was once proud of this Dominion 
of Canada. 

Ed Schindler, 
Oshawa. 
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